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PREFACE 
S ince t h e adopt ion of t h e C o n s t i t u t i o n of f r e e I n d i a n 
Welfare S t a t e h a s been our o b j e c t i v e . Many schemes of s o c i a l 
w e l f a r e have been taken up t o u p l i f t and he lp t h e downtrodden 
i n ou r s o c i e t y . Unorganised l aboure rS / who belong t o t h e 
p o o r s e c t i o n of s o c i e t y , have, however, remained n e g l e c t e d 
i n s p i t e of l e g i s l a t i o n fo r s o c i a l w e l f a r e and s e c u r i t y i n 
I n d i a . There a re no p u b l i s h e d f a c t s and f i g u r e s a v a i l a b l e 
r e g a r d i n g casua l l a b o u r e r s working i n c i t i e s . So t h e s e p r o -
blems d i d n o t a t t r a c t tnuch a t t e n t i o n of s o c i a l s c i e n t i s t s . 
There h a s been a need of sys t ema t i c and f a c t u a l s tudy 
of t h e problems of c a s u a l l a b o u r e r s . E a r l i e r s t u d i e s of 
l a b o u r problems have been l i m i t e d t o workers engaged i n o r g a -
n i s e d s e c t o r o r a g r i c u l t u r a l farming P r e s e n t survey study 
i s a humble p i o n e e r i n g e f f o r t to i n v e s t i g a t e the c o n d i t i o n s 
and problems of c a s u a l l a b o u r e r s i n A l iga rh C i ty , The 
s c h o l a r h a s based h i s a n a l y s i s and d e r i v a t i o n s on the 
p r i m a r y d a t a c o l l e c t e d from t h e survey conducted f o r t h e 
p u r p o s e . 
S ince no p u b l i s h e d worksi on t h e s u b j e c t was a v a i l a b l e 
t h e s c h o l a r could no t quote r e f e r e n c e s from a u t h o r i t a t i v e 
s o u r c e s i n h i s st&dy. P r e s e n t s tudy i s a d i s c r i p t i v e accoxint 
of Oondi t lons of c a s u a l labourecsA u n i v a r i a t e a n a l y s i s h a s 
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been attempted and relevant percentages and r a t i o s have 
been worked out for labourers In d i f fe ren t c l a s s i f i e d j o b ^ 
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debt and deep g ra t i tude to Prof. M.A, Raz. I express my deep 
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help in the completion of t h i s work, 
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CHAPTER I 
INTRODUCTION 
A. AN OVERVIEW OF CASUAL LABOURERS 
- - K 
Uttar Pradesh happens to be the most populated 
State of India* where average density of population per 
kilometer i s 377« as per census of 1981. (Agriculture and 
rural industries fa.11 to absorb growing human labour in 
rural areas* Traditional occupation in c i t i e s also have 
not e^anded enough to absorb the family members of a r t i -
sans. Excess ava i lab i l i ty of labourers in rural areas and 
l imited opportunities in family (tradit ional) occupations 
in urban areas have pushed unskilled and semi*skilied 
labourers in large measures into unorganised labour market 
in c i t i e s and industrial centres. Workers who are engaged 
in different farming occupations also remain out of Job 
during lean season in agriculture. They naturally seek job 
in c i t i e s during such periods. All such force labourers to 
migrate to c i t i e s , where local labour markets are unorganised. 
/ T I There are certain Job^occupations, where labourers 
are engaged on dally or tenporary bas is . Many urban focal 
labour centres do provide ^|:owing job opportunities with 
expansion of c i t i e s . Esqpanding trade, business, services 
and workshops generate new job opportunities in urban centres/ 
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market p l a c e s . All metropolitan c i t i e s in our eaountry 
are crowded with u n s k i l l e d and s e m i - s k i l l e d workers, 
migrat ing from rural areas* Quite a large number of such 
workers accommodate themselves on road s i d e s and slums. 
I n s p i t e of very l i m i t e d c i v i c amenit ies and dwel l ing con-
s t r a i n t s in urban c e n t r e s , the i n f l u x of workers goes 
unabated. That i s why unorganised labour markets in c i t i e s 
are f a s t e:>q>andingJ 
(Employment oppor tun i t i e s in urban growth centres vary 
due to seasonal nature of jobVoccupat ions , Several produc-
t i v e a c t i v i t i e s , such as , construct ion , white-washing, 
p o r t e r s e r v i c e s , are not conducted uniformly over the year. 
Hence, demand for labour i n cer ta in jobs /occupat ions happens 
to be seasonal . Arr iva l s of agr i cu l ture produce to the 
market a l so encourage Job o p p o r t u n i t i e s . So, i r r e g u l a r and 
uncer ta in d i s c r e t e tradQ/processing a c t i v i t i e s a f f e c t cru-
c i a l l y the a v a i l a b i l i t y of Job and wage rate in unorganised 
labour markets 
VThere are a good number of urban centres in Uttar 
Pradesh to which rural workers look hopeful ly to earn t h e i r 
l i v e l i h o o d . Such urban centres provide Jobs to an est imated 
number of ten m i l l i o n casual labourers . Aligarh City alone 
p r o v i d e s employment at l e a s t to 500 workers per day. Casual 
labourers working in c i t iea /^^ban growth centres in such 
l a r g e number deserve a t t ent ion of scho lars of labour problems 
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and welfare . Present survey study i s an humble step 
towards Inves t iga t ion and analysis of the problems of 
casual labourers in Aligarh Cityi 
> 
If ter a long per iod of fo r ty - th ree years of I n d i a ' s 
Independence employment of human resources and labour 
welfare have f a i l ed to receive adequate a t t en t i on . No 
organised e f for t has been made to c o l l e c t s t a t i s t i c s regar-
ding casual l abourers . Due to lack of r e l i a b l e data on 
casual labourers , no systematic study of t h e i r problems 
has come to l i g h t . No published mater ia l on casual labourers 
i?: ava i lab le as y e t . Therefore, the researcher decided to 
conduct a socio-economic survey of casual labourers in 
Aligarh City to bring to l i g h t t h e i r important f ea tu res 
and problems.! 
J c i t y of Aligarh i s s i tua ted in the p l a ins of Western 
U t t a r Pradesh, I t i s famous for the lock industry which i s 
opera ted as dom*=>stic productive a c t l v i t i t y . Th^re are good 
number of occupations a t t r a c t i n g aasual labourers in Aligarh, 
The survey aims at br inging out working and l iv ing condit ions 
of casual labourers in the c i t y . Size and composition of 
t h e i r famil ies has been an important dimension of the enquiry. 
Sincere ef for t has been made to asce r t a in the standard of 
l i v i n g of the said workers. Occupational changes, uncer ta in ty , 
of work of 
wage va r i a t ion , and condi t ions^ casual l aboure r s a f f ec t 
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the i r eaznlngs and Job eff ic iency. The researcher has 
co l l ec ted informations regarding such aspects. Demand 
for labour in c i ty markets i s not uniform over the year. 
There i s an effort to study such variat ions and their 
e f f e c t s . Supply of labour also in such markets i s not 
uniform over the year. The researcher has sought the 
causes of chahges in the flow of labour to the market. 
Access to open unorganised labour market i s free . 
So new labourers and employers can enter in the market at 
any time. Yet the conpetition from the point of view of 
wage determination i s not suf f ic ient . As there i s no 
appropriate measure of eff iciency of casual labourers in a 
part icular Job, they are generally employed on t r i a l basis . 
Regular job and continued ettployment i s not assured by the 
employers. The researcher has tr ied to discuss and analyse 
the multiple problems of casual labourers in the present 
study. 
The present survey study has been c lass i f i ed Into four 
chapters. The f i r s t chapter i s introductory, which compre-
hensively covers background of casual workers, t i t l e , objec-
t i v e s , need and scope,and l imitat ions of the present study. 
The f i r s t chcqpter also describes the methodology used in the 
survey. 
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In t h e second c h a p t e r , we have d i s c u s s e d In f u l l 
d e t a i l the r e s u l t s of t h e p r e s e n t survey study, which we 
g o t from t h e a n a l y s i s o f s t a t i s t i c s c o l l e c t e d i n t h e p r e -
s e n t s u r v e y . 
The t h i r d c h a p t e r d e s c r i b e s t h e i m p l i c a t i o n s o f 
t h e s e r e s u l t s on t h e s o c i a l and economic l i f e of c a s u a l 
l a b o u r e r s r e n d e r i n g t h e i r s e r v i c e s i n A l i g a r h C i t y , And, 
a l s o on t h e l abour market of A l i g a r h , Such I m p l i c a t i o n s have 
been mrntioned i n the form of C o n c l u s i o n s In t h i s Chapter , 
F i n a l l y , i n t h e f o u r t h c h a p t e r , we have g i v e n our 
recommendations a s r e m e d i e s and s o l u t i o n s o f m u l t i p l e p r o -
b l e m s of c a s u a l l a b o u r e r s t o c o n c l u d e t}if> p r e s e n t survey 
s t u d y , 
B, SELECTION OF THE TOPIC 
S i n c e the s c h o l a r found t h e 
f i e l d o f s tudy q u i t e i n t e r e s t i n g and worth i n v e s t i g a t i n g 
d e e p l y ^ So, he c o n s u l t e d w i t h knowledgeable p e r s o n s 
i n r e g a r d t o a s o c i o - e c o n o m i c survey o f casua l l a b o u r e r s 
i n A l i g a r h C i t y , l u r i n g d i s c u s s i o n , h e came to know t h a t 
c a s u a l l a b o u r e r s i n c i t i e s are t h e most n e g l e c t e d s e c t i o n 
o f our s o c i e t y . Though, c a s u a l l a b o u r e r s are much needed 
- 6 -
labour force to a number of joba/occupat ions; y e t t h e i r 
group remains out s ide the ambit of s o c i a l welfare programmes 
of the Goveamment. To perform var ious casual or p e t t y \p*ork, 
now and then, we always demand t h i s type of labour. Impor-
tance of casual labour may c l e a r l y be Indicated here by 
r e v e a l i n g the f a c t that markets for these workers are found 
almost in each and every c i ty / town of our country. Therefore, 
any scholar may r e a l i s e a need for carrying out reg ional 
research study on the soc ia l and economic condi t ions and 
problems of casual labourers . 
Casual labourers are poorest among the poor, I n s p l t e 
o f c o n s t i t u t i n g the l a r g e s t sec t ion o f our working force , 
casual labourers have not received enough a t t en t ion of 
research scholars* I t was, therefore , a tertptlng propos i -
t i o n to study the problems of casual labourers , 
Allgarh i s a b ig c i t y , where i n f l u x of casual labourers 
i s large e n o u ^ to e n t a i l such a survey study, revea l ing 
many I n t e r e s t i n g f e a t u r e s re la ted to t h e i r l i v i n g and wor-
k i n g cond i t i ons . And, t h i s f ac t a l s o impelled the researcher 
towards t h i s study. 
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C. OBJECTIVES OF THE STUDY 
The p r e s e n t survey study i s an esqploratory work wi th 
t h e o b j e c t i v e s , n a r r a t e d below: 
1, To f ind f a c t s r e l a t e d to t h e v a r i e t y of problems 
faced by c a s u a l l a b o u r e r s i n c o m m e r c i a l / i n d u s t r i a l 
urban a r e a s ; 
2 , To conduct a micro l e v e l s tudy of t h e s e workers f o r 
a deeper i n s i g h t i n t o t h e i s s u e s invo lved ; 
3 , To i n v e s t i g a t e and prove t h e c a u s e s of t h e i r problems 
and f i n d a p p r o p r i a t e measures of a l l e v i a t i o n ; and 
4 , To suggest ways and means t o r e g u l a r i s e t h e l i f e and 
j o b of such worke r s , 
D. SCOPE OF THE STUDY 
I n I n d i a , c a s u a l l a b o u r e r s have- most numerous* They 
have na t ionwide markets* Almost, a l l occupa t ions employ 
t h e s e workers* To seek job o p p o r t u n i t i e s , l a b o u r e r s a r e 
m i g r a t i n g con t inuous ly to urban c e n t r e s . That i s why t h e s e 
w o r k e r s a r e found t h i c k l y popu la t ed i n i n d u s t r i a l / u r b a n 
c e n t r e s . The i r hour s of work and wage r a t e vary i n d i f f e r e n t 
j o b s / o c c u p a t i o n s and s e a s o n s . 
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Chronic and I n t r i c a t e problems of casual labourers 
a re ser ious but have not yet a t t r a c t e d suf f ic ien t a t t e n t i o n . 
I f one makes a country-wide study on these people, he would 
f ind only a few v a r i a t i o n in t h e i r problems. But, 
unfor tunate ly , due to typ ica l socia l and geographical se t 
up of our country, a nation-wide study of such workers 
cannot provide any good general po l icy for countrywide 
app l ica t ion , which could improve t h e i r l i f e and job . There-
f o r e , regional s tud ies of these labourers would be b e t t e r 
and fmi i t fu l . 
There i s an obvious need of regional s tudies , to 
understand the problems of casual labourers in our country. 
Unfortunately, f i e ld of t h i s type of studif^s has, however, 
remained neglected. Published mate r i a l , therefore , on the 
sub jec t i s r a r e . Consequently, for a wider and deeper 
coverage, many more nationwide regional survey s tud ies , 
regarding socia l and economic condi t ions of casual labourers 
a re des i r ab l e , Our ' s i s an humble attempt in the same 
/ 
d i r e c t i o n , / 
Only the area of Aligarh City i s covered by the present 
survey study. Under t h i s study, we have surveyed 100 sattples 
and observed aspects of the l i v e s of casual l abourers . The 
resea rcher concentrated on the samples engaged la rge ly in 
major jobs/occupations in Aligarh Ci ty . Sartples of present 
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s t u d y are taken from 10 s e l e c t e d c a s u a l / s e a s o n a l o c c u p a -
t i o n s (which would be d e t a i l e d i n m e t h o d o l o g y ) . 
I t i s noteworthy h e r e t h a t t h e r e s u l t s of t h i s s tudy 
would be a p p l i c a b l e t o o t h e r c i t i e S / compared t o A l i g a r h ; 
b e c a u s e o f common f e a t u r e s o f c i t i e s , l a b o u r e r s and joha/ 
o c c u p a t i o n s . 
T h i s survey s tudy f o c u s e s i t s a t t e n t i o n t o f i n d f a c t s 
and throw l i g h t on economic arid s o c i a l c o n d i t i o n s o f c a s u a l 
l a b o u r e r s . 
E . LIMITATIONS OF THE STUDY 
L i k e most o f o t h e r survey s t u d i e s , the p r e s e n t s tudy 
i s a l s o n o t f r e e from l i m i t a t i o n s . L i m i t a t i o n s o f t h i s 
s t u d y are s t a t e d below: 
1 , The r e s u l t s of t h e p r e s e n t survey s tudy are based 
on t h e i n f o r m a t i o n s r e c e i v e d from c a s u a l l a b o u r e r s 
o n l y . Hence, i t h a s become a p a r t i a l study b e c a u s e 
i t d o e s n o t s tudy the a t t i t u d e o f t h e i r e n p l o y e r s , 
2 , T h i s study d o e s n o t dea l w i t h p e r s o n a l ( i n d i v i d u a l ) 
problems of c a s u a l l a b o u r e r s b e c a u s e i t i s no t e a s y 
t o seek t h e r e l a t e d i n f o r m a t i o n s from the p e o p l e . 
Moreover, to g e n e r a l i s e the c o n c l u s i o n s , we have 
t r i e d t o c o n c e n t r a t e on the q u e s t i o n s of common 
i n t e r e s t o n l y . 
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3, I t does not ver i fy from the employers, the informations 
received from the informants r e l a t e d to t h e i r p roduc t i -
v i t y and work evaluat ion . In fac t , quan t i t a t i ve measure-
ment of se rv ice / job i s not poss ib le in many cases* 
4, One can doubt regarding cor rec tness of the f ac t s 
fathered from the respondents. Indeed, the informations 
received are not ve r i f i ed from any other r e l a t ed or 
knowledgeable person. Moreover, respondents lack 
sc ien t i t i f lc a t t i t u d e , hence they do not quantify exact ly . 
5, Samples, in t h i s study, have been taken only from se lec -
ted major Jobs/occupations, These jobVoccupntlons gene-
r a l l y engage such labourers in a large number. We, 
therefore , do not claim to have included samples from 
a l l j ob^occupa t ions . 
6 , The i nves t i ga to r has been s t ranger to the respondents. 
So, they seemed to have some h e s i t a t i o n s while replying 
to the ques t ions , 
7 , Uncertainty of l i f e rout ine and jobs of casual labourers 
forced them to give i r r e s o l u t e answers, 
8, Pa r t i c ipan t observat ion have revealed more i n t e r e s t i n g 
and de ta i l ed f a c t s regarding the l i f e and socia l condi-
t ions of casual labourers . 
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F , METHODOLOGY 
The t i t l e of t h e p r e s e n t s tudy *A Socio-Economlc 
Survey of casua l Laboure rs i n A l iga rh C i t y * c l e a r l y I n d i -
c a t e s t h e n a t u r e of survey based s tudy of the problems of 
c a s u a l l a b o u r e r s engaged I n a number of j o b V o c c u p a t l o n i n 
t h e munic ip le l i m i t s of Al igazh , We have t r i e d t o keep t h e 
t i t l e pu rpos ive and p r e c i s e . 
To s t a t e e 3 q ) l l c i t l y the meaning of words, used f r e -
q u e n t l y i n the p r e s e n t s tudy, we have def ined them i n t h e 
f o l l o w i n g l l n e s i 
}-Casual Labourer; 
"Casual Labourer i s an ad-hoc worker engaged in a Job 
on mutually s e t t l e d dai ly/piece/monthly wage*. 
To get an exact meaning and c l a r i f y the? notion of the 
term, 'Casual Labourer ' , c h a r a c t e r i s t i c s of casual labourers 
a re s t a t ed below* 
1. Casual labourers are employed only on ad-hoc bas i s in 
d i f fe ren t casual /seasonal Jobs/occupations, 
2. They are never assured of a job with the same employer 
next time, 
3. Their terms of employment are not governed by any 
wr i t t en agreement. 
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4, They have no access to provident fund and Insurance, 
5, They are not en t i t l ed to any benefit of social security, 
6 , They are employed for a particular job and short period. 
7 , Their demancVsupply IH the market I s fluctuating, which 
causes variation in their wage rates , 
8, They are found mostly unskilled and semi-skil led. 
9 , Their bargaining power i s generally weak. 
10, They do not have any labour union. 
Majority of casual labourers i s employed mostly in 
casual/seasonal* jobs/occupatlons. Casual/seasonal* Jobs/ 
occupations are those in which job opportunities are terrpo-
rary and created for a short time period. And, these Jobs 
are not always renewable. Period of work, in different Jobs/ 
occupations of t h i s type, depend on a number of factors . 
Time, nature of job and labourer's working eff ic iency are 
uncertain and unspecified. 
There i s a huge variety of casual/seasonal. Jobs/occu-
pat ions . But, i t i s very d i f f i cu l t to study samples from 
a l l such jobVoccupations. Hence, we selected only major 
casual/seasonal. Jobs/occupations, engaging a large nuntoer 
of casual labourers in Aligarh City. Selected jobs/occupations 
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for the present study, are* construction, lock Industry, 
t e a s t a l l s and shops, cold storages. Public Welfare Depart-
ment, printing press, domestic services, porters and car-
penters^ These jobVoccupations can be classif ied into 
two sectors i . e . , organised and nonorganised. Public Welfare 
Department and pr int ing press belongs to organised sectors 
and the rest to unorganised sectors. 
For investigation, the researcher conducted a survey of 
100 casual labourers from different selected Jobs/occupations, 
To survey the samples of th is study, we decided to follow 
d i rec t interview method. The researcher, therefore, based 
the survey on a well planned interview schedule. Hence the 
interview schedule i s designed accordingly. 
The interview schedule prepared for this study (given 
a t the end of th i s dissertat ion) i s a pack of 68 questions. 
I t contains two types of questions, through which, we received 
quant i ta t ive as well as quali tat ive informations from the res-
pondents. This schedule i s divided into six sections, namely, 
I - Demographic and Social Status, I I - Economic conditions, 
I I I - Working conditions, IV - Living conditions, ST - Govern-
ment ass i s t anc^re l i e f , and VI - Labour problems and suggest-
ions . 
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Before f ina l i s ing the schedule, the surveyor made 
a pi lot-survey, with a view to Improve I t and make i t more 
precise and purposeful. Five subject samples were Interviewed 
in t h i s pre-test ing/pi lot-survey. We made necessary changes 
and improve the schedule on the basis of our pre-test ing 
experience* 
To se lect respondents and c o l l e c t s t a t i s t i c a l data# 
we applied the method of s trat i f i ed random sample. To f ix 
s trata , each selected job/occupition i s converted into a 
strata. We divided our 100 samples into different strata 
in the following mannerx 
Table No. 1» Allocation of Samples to Different Strata 
Strata Sub-Strata No. of samples and Percentage 
Constructions 
Lock Industry 
Tea S t a l l s and Shops 
Cold Storages 
P.W.D. 
Printing Press 
Porters 
Carpente rs 
Dbm'^stic Services 
'Beldar* 
Mason 
Tea Stalls 
Shaps 
32 
8 
15 
5 
3 
8 
8 
6 
6 
5 
4 
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After t h i s a l l oca t ion , the researcher approached the 
respondent samples to co l l ec t informations through the sche-
du le , made for t h i s purpose. Since the surveyor t r ans l a t ed 
ques t ions in Hindi and interviewed the respondents in simple 
understandable language, the o r i g i n a l schedule did not pose 
any problem to e i t h e r pa r ty in the survey. The researcher 
of ten e7q>ledned to the informants ce r t a in quest ions in de t a i l 
t o c l a r i f y or enable them to understand the ques t ions . 
The present surveyVBS conducted between 9th and 31st 
March 1988. In fac t , i t was our conscious »^ffort to complete 
the survey in shor tes t poss ib le time to avoid any s ign i f ican t 
change in wage r a t e s during the survey per iod. 
CHAPTER II 
FINDINGS OF THE SURVEY 
SECTION I 
DEMOGRAPHIC AND SOCIAL STATUS* 
1, Aqe» 
Age Is no bar for casual workers. One can start 
working In casual labour market at any age and may continue 
till he/she becomes Incapable of working. Therefore, age of 
casual labourers who turn up for Job to Allgarh City, vairy 
In a long range. 
In our survey results, we found workers with the minimum 
age of 16 years; and maximum 70 years. Majority of casual 
labourers belongs to the age group of 24 years to 32 years. 
I.e. It Is the model age group. Average age of these labou-
rers, as calculated Is, 32 years and 7 months, approximately. 
We have drawn Informations, concerning to age of 
m 
casua l labourers , s t r a t a wise a l s o . These Informations 
are given below In Table No. 2. 
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Table No. 2> Strata -wise Age Information ( in years) 
J o b s / ^ 
Occupations 
Sanple Mini- Maxl-> 
S tren- mum mum 
gth Age Age 
Average Model Age 
Age Group 
1. 
2 . 
3 . 
4 . 
5 . 
6 . 
7 . 
8 . 
9 . 
2 . 
Construction 
a) Beldar 
b) Mason 
Lock Industry 
Tea S t a l l s and 
Shops 
Cold Stores 
P.W.D. 
Pr in t ing Press 
Por ters 
Carpenters 
Domestic 
S e r v i c e s 
Sex> 
3 2 
8 
15 
8 
8 
8 
6 
6 
5 
4 
16 
24 
20 
21 
35 
19 
20 
20 
30 
16 
58 
47 
50 
36 
70 
26 
40 
38 
48 
45 
29.5 
36 
28.75 
31.50 
53.80 
23.25 
21.62 
28.66 
36.80 
35.75 
17 to 35 
32 to 40 
20 to 30 
Not ava i lab le 
- d o -
23 to 25 
20 to 24 
Not Avai lable 
- d o -
- d o -
Today, there i s no job/occupation which i s e x c l u s i v e of 
any of the sex. In the present t ime, we find both the sex 
engaged in every sphere of l i f e . But, ac tua l ly what happens 
i s that most of the jobs or occupat ions eirploy the majority 
of a p a r t i c u l a r sex . The same we found i n the present survey. 
* FurtVmr, in t h i s d i s s e r t a t i o n , jobs /occup?i t ions i n a l l the 
t a b l p s have been mentioned by t h e i r r e s p e c t i v e nambers, as 
given h e r e in Table No. 2 
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But the re were a few jobs/occupat ions . In which only one 
sex was employed. As we found a l l the masons, carpenters , 
p o r t e r s , p r i n t i n g p re s s and P«W.D. employees male. While 
on the contrary only in cold s to re s , we came across a l l 
t he female workers. Here, i t cannot be concluded t h a t 
the job/occupation of masonary, carpentary, p r i n t i n g press 
e t c . can be performed only by male labourers . And, in the 
same way, only female workers can work in cold s t o r e s . The 
f a c t has been revealed by the observat ion and discussion of 
resea rcher with the enployers and employees. And, tha t i s , 
l aboure r s have spec ia l i sed themselves for p a r t i c u l a r jobs / 
occupations according to t h e i r sex. So for employers, i t 
has become a p r a c t i c e to provide p a r t i c u l a r job/occupation 
for p a r t i c u l a r sex. For exanple, masonary and carpentary 
for male casual labourers and work in cold s tores for female 
workers. Rest of the job^occupa t ions , found engaging 
both the sex, p a r t i a l l y . However, in a l l , we found in t h i s 
survey, 82 per cent male and 18 per cent female casual 
l a b o u r e r s . Table No. 3, given below, shows the percentage 
of male and female workers in d i f f e ren t selected Jobs / 
occupa t ions . 
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T a b l e No. 3» Sex i n D i f f e r e n t Jobs /Occupa t ions ( In %aqe) 
J o b s / 
Occupe- 1-A 1-B 2 3 4 5 6 7 8 9 To ta l 
t i o n 
l ? r e n q t h ^2 8 15 8 8 8 6 6 5 4 100 
Male 87.5 100 80 100 - 100 100 100 100 25 82 
Female 12,5 - 20 - 100 - - - - 75 18 
3 . R e l i g i o n and Caste* 
The p r e s e n t survey r e s u l t s t h a t 65 p e r cent c a s u a l 
l a b o u r e r s i n Al lga rh C i ty a re Hindu; w h i l e remaining 35 p e r 
c e n t a r e Muslims. Th i s survey condludes t h a t c a s u a l l abour 
• a r k e t i n Al igarh C i ty i s dominated by a huge m a j o r i t y of 
backward caster namely, 'Lodhi* and ' J a t a v * workers . We 
found 16 p e r cen t workers , who be long t o the scheduled 
c a s t e . 
Table No. 4 given below, shows J o b s / o c c u p a t i o n s - w i s e 
r e l i g i o n and c a s t e d i v i s i o n of c a s u a l l a b o u r e r s working i n 
A l i g a r h C i t y . 
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Table No. 4i Rel ig ion and Caste D i v i s i o n of Casual Labourers 
( i n percentage) 
Jobs/Occu- Strength 
p a t l o n s of sam- Relicjion Caste 
p i e s Hindu Muslim S.C. NonrSc. 
1-A 32 
B 8 
2 15 
3 8 
4 8 
5 8 
6 6 
7 6 
8 5 
9 4 
56 . 
75 
3 3 . 
IQO 
100 
100 
100 
50 
60 
100 
25 
33 
43.75 
25 
66.66 
-
-
-
-
50 
40 
_ 
21.88 
25.00 
26.67 
12.50 
«w 
iM> 
-
33.33 
-
_ 
78 .12 
75.00 
73.33 
87.50 
100.00 
100.00 
100.00 
66,67 
100.00 
100.00 
4 . Litieracyt 
The Percentage of l i t e r a t e casual labourers i n Aligarh 
Ci ty i s not bad. In our survey, we found 58 per cent l i t e r a t e 
casua l workers. Of course, most of them could only read and 
w r i t e . But, there were graduates a l s o . During in terv iewing 
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samples in the job of P.W.D., we came across a person, 
who was an Arts and Law graduate. We found highly and 
cent per cent educated workers in Job/occupation of P.W.D. 
and printing press. On the contrary, in the job/occupation 
of cold stores and domestic services, we found all the 
casual labourers illiterate. 
5. Marital Status* 
The finding of this survey regarding marital status, 
reveals that 73 per cent of casual labourers were found 
married, 20 per cent unmarried and 7 per cent widow female 
workers. Sex-wise marital status of casual labourers is 
given below in Table No. 5« 
Table No. 5» Sex-wise Marital Status of Casual Labourers 
"^ in percentage? 
StMif "'"i-" ""-"^ '^  ?r?^.i?S''JiJJ?'' 
For both sex 
Male 
Female 
73.00 
80 .48 
38,88 
20.00 
19,52 
22.22 
7.00 
Not Applicable 
38,88 
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6. Size of Family: 
In regard to the size of family, our survey reveals 
that families of casual labourers vary in size. Majority 
of workers have very large size families, while other very 
few labourers have very small* Smallest family limits, its 
size to one member. But on the contrary, largest family, 
as we found. Includes 18 members in it. And this large size 
of family of casual labourer^is the cause of decreasing their 
per capita income, and consequently, for their low living 
standard. We observed that casual labourers do not worry 
about the size of family. In fact, they are of the opinion, 
when family size expands; the number of earners in the family 
also increase. They believe in the sayings 'a new coming 
child does not bring only one mouth to eat, but also brings 
two hands to work*. That is why, young boys, from the families 
of these workers start working in the market after 10 years 
of their age. Aid, here we face probl<»ms of child labour. 
However, the average size family of a casual labourer 
has 5 to 6 members. Table No. 6 shows the percentage of 
casual labourers, families according to their respective 
sizes. 
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Table No, 6» Size of Family 
No, of members in family Percentage of Casual 
Labourers 
One 
Two to Five 
Six to Nine 
Ten and More 
4 
46 
43 
7 
7, Housing and Its Possession* 
In regard of housing, our survey reveals that 48 per 
cent of casual labourers reside in puckka houses and 52 per 
cent in 'Cuccha* houses. Out of the labourers/ who reside 
in 'Cuccha* houses, 38,46 per cent reside in temporary huts* 
made on the road sides or at the working site. 
Regarding possession of houses, we are informed that 
51 per cent labourers inherited their houses from their 
ancestors. On the contrary, only 3 per cent of casual 
labourers could manage to purchase a house. While, 26 per 
cent of these workers pay rent for their houses. There were 
workers, who were residing in joint family system. Hence, 
they don't pay any rent for their living. But at the same 
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t ime , i t i s noteworthy here that those houses are not 
r e g i s t e r e d on t h e i r names. However# we have included 
such workers in the category of workers who own houses. 
Our f inding revea l s tha t 74 per c e n t of labourers own 
h o u s e s . 
Table No. 7 g i v e s information regarding housing and 
i t s p o s s e s s i o n . 
Table No* 7» Housing and i t s Posses s ion 
H . D e t a i l s Sam- Puc- Cue- Hou- Hou- D e t a i l s of House Owned ( 74%) 
Jbb/Occu- p i e ca cha se se House House Tetrporary 
p a t i o n S t r - Hou- Hou- ow- r e n - i n h e - Purch- Huts 
eng- se se ned t e d r i t e d ased 
th 
15 
1 
1 . 
2 
3 
4 
5 
6 
7 
8 
9 
A 
B 
32 
8 
15 
8 
8 
8 
6 
6 
5 
4 
11 
5 
11 
4 
1 
2 
6 
5 
2 
1 
21 
3 
4 
4 
7 
6 
-
1 
3 
3 
30 
8 
11 
5 
3 
8 
2 
4 
3 
. 
2 
-
4 
3 
5 
-
4 
2 
2 
4 
15 
6 
11 
5 
-
5 
2 
4 
3 
. 
1 
3 
Whole Survey 100 48 52 74 26 51 3 20 
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8, Resident ia l Accomroodation* 
The present survey informs regarding r e s i d e n t i a l 
accommodation of casual labourers t h a t 46 per cent workers 
have more than one room in t h e i r houses; while r e s t 54 pe r 
cent have s ingle room houses. Only 5 per cent of our samples 
r epor ted about bathing rooms in t h e i r houses. Convenience 
of t o i l e t in houses i s avai lable to 13 per cent of casual 
l a b o u r e r s . And, only 8 per cent of these labourers enjoy 
the f a c i l i t y of tape water. 
Here, i t would be I n t e r e s t i n g to have a look a t the 
r e s i d e n t i a l standard of casual labourers of d i f f e ren t selected 
Jobs/occupat ions th»-ough the t ab le No. 8 (given below) which 
r ep re sen t s s t ra tawise information r e l a t e d to r e s i d e n t i a l acco-
mmodation of casual labourers . 
Table No. 8» Res ident ia l Accommodation and F a c i l i t i e s 
J o b s / 
O c c u p a -
t i o n s 
l . A 
B 
2 
3 
4 
5 
6 . 
7 
8 
9 
fSui ••• 
Sanple 
s t r e n -
g t h 
32 
8 
15 
8 
8 
8 
6 
6 
5 
4 
100 
Rooms(more 
t h a n one) 
11 
5 
9 
5 
2 
6 
2 
2 
3 
1 
46 
Room 
o n l y 
one 
21 
3 
6 
3 
6 
2 
4 
4 
2 
3 
S4 
Bath 
room 
-
-
1 
-
-
-
1 
-
1 
2 
S 
T o i l e t / 
L a t r i n e 
-
-
1 
5 
-
-
2 
-
3 
2 
- 13_ 
Tape 
w a t e r 
-
-
1 
3 
-
-
1 
-
1 
2 
i 
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9 . Land and I t s Uses 
In the survey, only 20 per cent of our sample casual 
l aboure r s reported tha t they possess spme land; while remai* 
n lng 80 per cent ©f these workers do not have any land. 
The labourers , having land, informed u s tha t they 
use t h e i r land only for farming. Cul t iva t ion on t h e i r land 
i s done e i t h e r by t h e i r family members or by other persons 
on the crop sharing b a s i s . 
The surveyor came to know at the time of in terviewing 
the samples tha t workers who possess land are having a 
soc ia l secur i ty and b e t t e r l i v ing standard than o the r 
fellow labourers . We are reported by such workers t h a t 
possess ion of land increases t h e i r bargaining power. 
They do not work in the market on a low wage. Since they 
can work in t h e i r f i e l d s and save more money than what they 
were ge t t ing as wage in the market. 
Below given. Table No. 9 shows possession of land of 
casua l labourers engaged in d i f f e ren t selected Joh^occupa-
t i o n s . 
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Table No, 9x P o s s e s s i o n o f Land 
J o b s / O c c u -
p a t i o n 1-A l - B 3 4 8 T o t a l 
Sample 
S t r e n g t h 
P o s s e s s i o n 
o£ Land 
32 8 15 8 8 8 6 6 5 4 
6 4 2 - - 5 1 1 
100 
20 
1 , Waqet 
Sebjbion I I 
Eieonomc CONDITIONS 
Wage r a t e s d i f f e r accord ing t o t h e na tur e of j o b . 
C e r t a i n Jobs are c o n s i d e r e d to be t e d i o u s o r s k i l l e d , which 
n e e d competent o r e x p e r i e n c e d l a b o u r e r s . T h e r e f o r e , 
l a b o u r e r s are remunerated a t h i g h e r r a t e s i n such J o b s , On 
t h e o t h e r hand, i n e a s y j o b s , which r e q u i t e no s k i l l o r 
e x p e r i e n c e , workers are pa id lower wage r a t e s . In t h i s 
s u r v e y , we fo»ind c a r p e n t a r y and masonary as s k i l l e d Jobs 
where l a b o u r e r s are p a i d at h igh wage r a t e s . On the c o n t r a r y , 
w o r k e r s engaged i n d o m e s t i c s e r v i c e s cind c o l d s t o r e s are p a i d 
l o w e r wages , s i n c e t h e s e j o b s are e a s y o n e s , which need no 
s k i l l and e x p e r i e n c e . 
- 28 -
Our £lndlngsr regarding. • d a l l y wage of casual labou-
r e r s , are as> minimum and maximum wages are found Rs 8 / -
and Rs 5 0 / - r e s p e c t i v e l y . And, the average wage rate i s 
Rs 18 .47 . 
Due to the large d i spar i ty in the wage r a t e s of workers 
engaged i n d i f f e r e n t s e l e c t e d Jobs/occupations , we are g iv ing 
Table No, 10 which g i v e s a wide and c l e a r p ic ture of wage 
r a t e s of casual labourers , 
^ b l e No, 10» Daily Wage Rates i n Di f ferent Se l ec t ed Jobs / 
Occupations ( in rupees/ 
Jobs/Occu- Sanple Average Minimum Maximum 
p a t i o n s Strength Wage Wage Wage 
1. A 
B 
2 
3 
4 
5 -
6 
7 
8 
9 
32 
8 
15 
8 
8 
8 
6 
6 
5 
4 
18.59 
33.75 
12.87 
19.00 
8.00 
15.13 
17,00 
23.33 
42.00 
10.50 
15,00 
25,00 
8,00 
13,00 
8.00 
13,50 
13,00 
15,00 
30,00 
8,00 
25.00 
40,00 
18,00 
25,00 
8.00 
18,00 
20.00 
30,00 
50,00 
12,00 
For the 100 18,47 8,00 50,00 
Whole Survey 
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Thus, a f t e r having a look on the Table No. 10, one 
can e a s i l y conclude t h a t the workers, working In cold s tores 
belong to the weakest economic group, while carpenters , to 
the r i c h e s t , in t h i s survey. 
2./Forma/Types of Waaei 
Under the coverage of our survey, we have come to know 
about only two forms of wages. One i s 'daily* and the o ther 
i s ' p i e c e ' . Daily wage i s found as the most prevalent form 
of wage in the casual labour market of Aligarh Ci ty . We 
found 71 per cent labourers , working on da i ly wage b a s i s . 
And, r e s t 29 per cent were engaged on piece wage ba s i s in 
lock indust ry , cold s to r e s and p o r t e r s . 
y. Mode of Wage Pavmentt 
We found several modes of wage payment, p r eva i l i ng in 
t h e casual labour market of Aligarh Ci ty . Informations, 
r e l a t e d to modes of wage payment are as* only 9 per cent 
casual workers receive dai ly cash payment. The most preva-
l e n t mode of wage payment i s found, namely, part-payment. 
Our ' s 34 per cent of samples reported tha t they g'it t h e i r 
wage in p a r t s , while 20 per cent of them reported us t h a t 
t h e i r mode of wage payment i s a f t e r few days. 23 pe r cent 
of casual labourers receive t h e i r wage weekly. And, 18 per 
cent labourers , working in p r i n t i n g p r e s s , P.W.D. and in 
domestic serv ices , get monthly payment. 
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4. Flexlbilitv/Rlqldlty of Wage Ratei 
We observed that flexibility or rigidity of wage rate 
depends upon the tenure of occupation. In an occupation, 
which continues for a short period, like white-washing, 
wage rate is quite flexible. But, in the occupations, which 
provide enployment on a continuous basis, like P.W.D,, prin-
ting press wage rates are generally stable. However, we are 
reported by majority of casual labourers that their wage 
rates are flexible. 
5y Knowledge of Minimum Wage* 
In the present study, we found that casual labourers, 
who are working in Allgarh City, have no knowledge of State 
Legislation on 'minimum wage'. In certain jobs/occupations, 
selected for this study, they are being paid lower than 
'minimum wage', in a few more; and in others equal to the 
'minimum wage', A comparison has been made in Table No. 11 
given below, between the 'minimum wage' announced by the 
State Government for casual workers in different jobs/occu-
pations and their actual average daily earnings. 
- 31 -
Tajzde No, 11: A Cprnparlson Between the Mini mum Wage and 
/ Average Wage of Casual Labourers 
JobV^Occu- Sanple Category Minimum Wage Average Wage 
Rat ions Strength of Casual ( in Rs>(Ef£e- ( in Rs)(Recei-
Labourers c t i v e in the ved from data 
according month of March, co l l e c t ed in 
to t h e i r 1988 )i t h i s study in 
s k i l l March 1988) ^ 
1. 
2 . 
3 . 
4 . 
5 . 
6 . 
7 . 
8 . 
9 . 
Confetruction 
(Beldars) 
Lock 
Indust ry 
Tea S t a l l 
Shops 
Cold Stores 
P.W.D. 
32 
15 
5 
3 
8 
8 
Pr in t i ng Press6 
Po r t e r s 
Carpenters 
E)omestic 
Servants 
6 
5 
4 
Unskilled 
Unskilled 
Semi-skil led 
Ski l led 
Unskilled 
Unskilled 
Unskilled 
Unskilled 
Unskilled 
Unskilled 
Category 1 
(with 3 
years ejqje-
r ience) 
Not ava i la -
b l e 
22.62 
21.96 
22.81 
24.54 
17.77 
22.62 
22.62 
22.62 
22.62 
22.62 
14.00 
Not Available 
18.59 
12.87 
12.87 
12.87 
19.00 
19.00 
8.00 
15.13 
17.00 
23.33 
42.00 
10.50 
* The source of t h i s s t a t i s t i c s i s 'Annual Report, 1988* 
Published from the Office of the Labour Commissioner, 
U.P. , Kanpur. 
1. The minimum wage, shown in the above t ab le was e f fec t ive 
in the month of March 1988. 
2. The average wage, given in the table i s calculated from 
the data co l l ec ted during the survev in March 1988. 
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I t can be concMded on the b a s i s of Table No. 11 tha t 
only 15 per cent casual workers are ge t t ing payment equal 
to or higher than the minimum wage. And, r e s t of the wor-
k e r s are being paid lower than the winimum wage. I t should 
be mentioned here about the workers engaged in cold s to res 
t h a t they are having the worst pos i t i on among a l l the casual 
l aboure rs as they are ge t t ing only 35,37 per cent of the 
minimum wage for t h e i r work, while, on the contrary, carpen-
t e r s are receiving 200 per cent more than the minimum wage, 
as t h e i r earnings, 
6 . Demand for Labours 
96 per cent of casual labourers reported to the 
surveyor about the deficiency of demand for labour in the 
market. While, 3 per cent labourers , working in p r i n t i n g 
p r e s s , informed tha t the demand for labour i s s t a b l e . On 
the o ther hand, a carpenter to ld thnt the work in always 
a v a i l a b l e for him, i , e , demand for labour i s in excess , 
7 , Dependents: 
We found, in the present survey study, number of 
dependents in a fandly vary from n i l to 15, Age range of 
these dependents inc ludes , a kic"' of 5 days and an old person 
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of 90 years , as lower and upper l i m i t . Most of tlie fami-
l i e s are found with 4 dependents. Average number of de-
pendents , for a family of a casual labourer as ca lcu la ted 
i n t h i s survey, i s 4,28 persons, 
8, Earners* 
Total number of earners in a family of a casual 
labourer , f luc tua tes in the range of 1 to 4 persons . 
Average number of earners , for a family of a casual labourer, 
as revealed by our survey, i s 1,62 persons . These earners , 
i n the famil ies of casual labourers , are found with the 
minimum age of 10 years and maximum 7 5 years of age. Monthly 
income of one person, among such ea rners , vary from Rs 100/-
t o Rs 1500/-. Among these earners , an educated person was 
having the c e r t i f i c a t e of In termedia te , These earners are 
engaged in c u l t i v a t i o n , 'Rickshaw p u l l i n g ' , ' B e l d a r i ' , 
Masonary and t a i l o r i n g . Some persons were working in fac to -
r i e s , P.W.D,, and lock i n d u s t r i e s . And a few of them were 
running shops, 
A comparison between the average number of earners and 
dependents, in an average s ize family of a casual labourer, 
has been made in Table No, 12, The' same i s depicted diagra— 
mat i ca l ly too in Diagram No, 1, 
mCRAM 
No. 1 
DEPENDENTS 
P/IMILY pamw 
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Table No. 12» Average Number of Earners and Dependents in 
in Average Size Fanrvlly of a Casual Labourer 
lUnitB member/s in famiiyy 1! 
Average Size 
of Family 
Average Number 
of Earners 
Average Number of 
Dependents 
5.90 members 1.62 members 4.28 members 
9 . Total Monthly Income of familyi 
Here, in the very beginning, i t should be s t a t ed c lear ly , 
people generally do not d i sc lose a l l sources of t h e i r income. 
Moreover, they underestimate t h e i r income. Reported minimum 
monthly income, from a l l sources of a worker 's family i s 
Rs 150/- ; while the maximum i s Rs 3500/- . Of course , the s ize 
of family i s a not iceable factor he re . As we found, the 
above given minimum income i s reported by a worker, who i s 
the only member of h i s / ^ e r family. On the contrary, the 
maximum income comes from the largest s ize family of the present 
survey, which inc ludes 18 members. Average monthly family 
income of a casual worker accounts Rs 770.15. And, average 
p e r cap i t a income (monthly) works out to be Rs 130.53. 
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Except the j o b s / o c c u p a t l o n a In which our samples 
were engaged, o t h e r d i s c l o s e d sou rces of family Income 
a re* r e n t i n g of wa te r engine punp, f l o u r machine, shop of 
d a i l y need i t ems and o t h e r ea rn ing hands in the f ami ly . 
Minimum, maximum, p e r c a p i t a and average monthly 
fami ly income of c a s u a l l a b o u r e r s , from a l l d i s c l o s e d sources , 
a c c o r d i n g t o t h e i r j o b / o c c u p a t i o n i s shown below i n Table 
No. 13, And, the same in fo rma t ions have been ske tched by us 
i n Diagram No, 2, 
Table No, 13» Monthly Family Income 
J o b s / O c c u - Sample P e r Capi ta Average Minimum Maximum 
p a t i o n s S t r e n g t h Income Income Income Income 
1-A 
B 
2 
3 
4 
5 
6 
7 
8 
9 
32 
8 
15 
8 
8 
8 
6 
6 
5 
4 
114 .49 
165 .75 
111 ,03 
1 4 2 . 7 1 
116 .00 
167 .00 
150 .00 
109 .09 
192.00 
9 9 , 4 4 
8 3 4 . 7 5 
1512 .50 
5 0 3 . 3 3 
8 5 6 . 2 5 
36 2 .50 
9 3 9 . 3 8 
550 .00 
6 0 0 . 0 0 
9 6 0 . 0 0 
4 2 5 . 0 0 
300 
600 
250 
500 
150 
400 
400 
450 
700 
350 
2100 
3500 
850 
1500 
900 
2400 
800 
7 50 
1200 
500 
Survey*"^^ 100 130.53 770 .15 150 3500 
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10. Savings* 
We have been reported by only 13 per cent of casual 
l aboure r s tha t they save a pa r t of t h e i r Income, while , 
r e s t 87 per cent do no t . And, these 87 per cent workers 
t o l d us , t h e i r income i s e i t h e r j u s t suf f ic ien t or i n s u f f i -
c i e n t to meet both ends. Of course, they revealed t h e i r 
i n t e r e s t in saving; but t h e i r expenses do no^ leave any 
amount with them to save. According to our enquiry, the 
amount of t h e i r savings va r i e s in the range of Rs 2 5 / - to Rs 
Rs 500 / - per month and average monthly saving account to 
Rs 8 1 / - . 
The respondents, who save, informed us, they u t i l i s e 
t h e i r savings e i t h e r to repay loans or in purchase of 
c a t t i e s , f i e l d or house. We are repor ted tha t these workers 
a l so keep t h e i r savings for future expenses, such as , marriage, 
casualty; e t c . 
Only 15 per cent of casual l abourers , who save, reported 
t h a t they keep t h e i r savings safe in Bank, while remaining 
8 5 per cent keep the saved amount in houses. 
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11, Debts* 
I£ a section of casual labourers succeed in saving 
a p a r t of t h e i r income, another sect ion of these workers 
seek loan to meet t h e i r both ends. Our survey study reveals* 
25 per cent of casual labourers (almost double number to the 
workers, who save) were debtors . And, these debtors are 
charged a t the r a t e of Rs 10 per cent to 120 per cent i n t e r e s t 
p e r annum, on t h e i r deb t s . While, some labourers , who owe 
from t h e i r f r iends o r r e l a t i v e s , reported tha t they do not 
have to pay any i n t e r e s t on t h e i r such loans. 
We found tha t 38 per cent of debtor labourers take 
loans only to meet t h e i r urgent needs. But, r e s t 62 per 
cen t of these workers seek loan in a regular way. The 
frequency of seeking loan, during a iyear , by these labou-
r e r s i s recorded as one to s ix t imes, 
Financial sources of casual labourers may be c l a s s i -
f i ed in to two groups, v i z . p rofess ional and non-professional, 
Profess ional c r e d i t sources, i . e . , who charge i n t e r e s t from 
casua l labourers , are money lenders , co-operat ive s o c i e t i e s , 
and Banks. And, non-professional sources, i . e . , who do not 
demnnd i n t e r e s t , are f r iends and r e l a t i v e s . 
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General ly^ c a s u a l l a b o u r e r s t a k e l o a n s f o r t h e 
f o l l o w i n g purposes* t o meet both ends* t o t r a n s p o r t , 
t o p u r c h a s e c a t t i e s * f i e l d , house , f o r f a n n i n g , l e g a l 
a d v i c e , e d u c a t i o n , r e l i g i o u s and s o c i a l c e r e m o n i e s . 
We observed t h a t b a s i c a l l y l a b o u r e r s a v o i d l o a n s ; 
b u t t h e b a s i c and u r g e n t needs o f t h e p o o r e s t l a b o u r e r s 
f o r c e them to seek l o a n s . 
S e c t i o n I I I 
WORKING CONDITIONS 
1. Knowledge o f o t h e r i o b / s k l l l i 
In t h e p r e s e n t survey , we found o n l y 11 per c e n t 
c a s u a l l a b o u r e r s w i t h t h e knowledge and e^^er l ence of o t h e r 
j o b s and s k i l l b e s i d e s the j o b / o c c u p a t i o n , i n which t h e y 
were working . Among t h e l a b o u r e r s , h a v i n g knowledge of 
o t h e r J o b q / s k i l l , 91 p e r c e n t have knowledge of t e c h n i c a l 
of 
J o b s / w h i l e , r e s t 9 p e r c e n t / n o n - t e c h n i c a l j o b s . 
Among our r e s p o n d e n t s who were h a v i n g knowledge of 
o t h e r j o b / s k i l l namely, ' B e l d a r s ' r e p o r t e d to have knowledge 
o f t h e work o f masonary and r a d i o - m e c h a n i c . Masons knew 
t a i l o r i n g , hand pump b o r i n g and b i o - g a s p l a n t f i t t i n g . 
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Labourers, working In P.W.D,, Informed about t h e i r s k i l l 
i n typing, shorthand wr i t ing and stenography. Workers 
engaged in p r i n t i n g p r e s s work t o ld about having knowledge 
o£ l a the machine operatioiVworking, moulding work, pa in t ing 
and dye-cutting» And, a carpenter e ^ r e s s e d tha t he knew 
shoe making, t a i l o r i n g and masonary. 
As we enquired, casual labourers change t h e i r job/occu-
pat ion according to the season. Since, in t h e i r job/occu-
p a t i o n , seasonal changes take p l ace . Hence, they are forced 
to change the i r jobs/occupat ions . We sha l l be discuss ing 
about seasonal changes, in d e t a i l , in t h i s section under head 
No, 5, namely. Seasonal Changes. 
2. Hours of Work» 
Casual labourers, on an average work for 8.68 hours, 
in a day. But, most of these workers found, working for 
8 hours during a day. We found a significant difference 
in the working hours of casual labourers. Their hours of 
work, during a day, vary in range of 6 to 14 hours. 
Details about percentage of workers from particular 
selected job/occupation and their corresponding number of 
working hours in a day is presented in Table No, 14, This 
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t a b u l a r p r e s e n t a t i o n I s d e p i c t e d d l a g r a m a t l c a l l y a l s o 
In Diagram No. 3 . 
T a b l e No. 14» Working Hours and Corresponding P e r c e n t a g e of 
Casua l Labours 
Hours o f Work 
J o b / O c c u p a - Sample 6 7 8 9 10 12 14 
t i o n S t r e n g t h 
1-A 32 - -
B 8 - -
2 15 13 14 
3 8 - - - - 38 25 37 
4 8 - -
5 8 - -
6 6 - -
7 6 - -
8 5 - - 100 - -
9 4 - - - - loo 
100 
100 
20 
100 
100 
83 
17 
i * i 
-
-
«• 
-
-
-
33 
— 
-
27 
-
-
17 
50 
-
-
26 
-
-
-
. 
DIAbRAM 
NO.3 
HOUR? OF UOflK ^U£(N6, f\ DAY 
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3, Overtime and I t s Valuei 
We £ounc)« casual labourers did not ajqpress themselves 
e jq ) l l c l t ly and boldly about making overtime. Only 7 per 
cen t samples of o u r ' s survey reported to make overtime. 
But, as we observed, about 40 per cent of casual labourers 
make overtime, and. In an occupation, namely ' B e l d a r l ' , 
about 80 p e r cent workers work In overt ime. 
Regarding over t ime ' s value, we are Informed by the 
casual labourers , who make overtime, they are paid by t h e i r 
employers a t the normal wage r a t e for t h e i r overtime work, 
t o o . They do not get any ^xtra wage than normal wage. We 
d iscussed with labourers arid found, they expect some ext ra 
money than t h e i r normal wage for overt ime. But, they are so 
poor and needy for money tha t they do not have bargaining 
power. Hence, they work In overtime for the same wage r a t e , 
4, Days of Employment* 
Nature and type of Job/occupation af fec ts the duration 
of employment oppo r tun i t i e s . We found, cold s t o r e ' s workers 
get 2 days work during a week and 10 days work In a month. 
On the contrary, labourers working a t homes, tea s t a l l s / shops , 
P.W,D. and p r in t ing p r e s s are successful In seeking 7/30 
days ecTployment, during a ^eelv'n'onth, respec t ive ly . All t h i s 
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happens, s ince there are seasonal changes In the Jobs / 
occupat ions of casual labourers . We have d iscussed about 
seasonal changes under the next heading here . 
However, average number of employmeht days, during a 
week/month, i s 5 . 28 /21 .7 , r e s p e c t i v e l y . But, the majority 
of casual labourers get 5/20 days work in a weelv'irionth, 
5 , Seasonal Changes! 
By seasonal changes in a job/occupat ion, we mean by 
p e r i o d s of excess and d e f i c i e n t demand for labour, at a 
p a r t i c u l a r time p e r i o c / i n a s p e c i f i c season, in a p a r t i c u l a r 
job /occupat ion . In a Job/occupation, there i s a t ime/period 
when there i s f u l l time work for e x i s t i n g labour force in the 
market. But, there i s a slack season, too, in which e i t h e r 
j o b oppor tun i t i e s are very low, i . e . employment opportun i t i e s 
e x i s t for a short per iod and for a thin proportion of e x i s -
t i n g labour force in the market or there i s no work. 
However, o u r ' s respondents, working at homes, t e a -
s t a l l s / s h o p s , in P.W.D. and p r i n t i n g pres s informed to have 
no seasonal changes in t h e i r job/occupat ion . While, r e s t 74 
p e r cent workers from a l l other s e l e c t e d job/occupation face 
the problem of seasonal changes. D e t a i l s of seasonal changes 
i n such j o b ^ o c c u p a t i o n s are as fo l lows* 
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J' ', Con struction» 
Casual labouarers engaged in t h i s occupation. Informed 
u s , months of March, Apri l , October and November g ive them 
f u l l time employment, i . e . during t h e s e four months, workers 
g e t work every day. While, rainy and winter seasons are 
s lack season for them* Since, during these seasons, people 
are not very much w i l l i n g for construct ion work. Hence 
t h e s e are l e s s / n o employment providing seasons in the occu-
p a t i o n , namely, cons truc t ion . 
Workers who are engaged in construct ion work and have 
no knowledge of any o ther j o b / s k i l l , p u l l on t h e i r l i v e l i -
hood through stored food a r t i c l e s and savings or by taking 
loan during slack seasons . In other condi t ions , such workers 
t r y to f ind out any e x i s t i n g work in the market. Nature and 
type of job/occupation does not c r e a t e any d i f ference for 
them at that t ime. 
The surveyor found, some young students a l so engaged in 
t h i s occupation of cons truct ion . These students informed us , 
being very poor, they work in ho l idays to meet t h e i r expenses 
f o r educat ion. 
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By, Lock Industry* 
As we are informed, lock I n d u s t r i e s In Allgarh City 
provide nearly e ight months employment to the casual labou-
r e r s engaged in. Months of December, January, February, March 
and l a s t days of November f a l l in the slack season for the 
workers of lock Indus t ry . 
C. Cold Store: 
A cold s tore provides only th ree month's fu l l time 
work during a year, to the working females. Hence, these 
u n s k i l l e d female workers are forced to work here and there , 
bu t , mostly in houses. Here i t i s noteworthy, t h i s i s the 
lowest paid section of casual labour force . 
D. P o r t e r s : 
We are reported by the p o r t e r s , on an average, they 
get work for 240 days during 365 days. 
E. Carpentaryt 
According to our sanple ca rpen te rs , only nine months 
of 
a re of ful l^Job for them during a year . They do not get 
work during rainy season. 
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6, Distance of Labour Marketi 
Distance of labour market o r working s i t e , from the 
dwell ing places of casual labourers , v a r l a t ^ s in a long 
range of n i l to 38 k i lometers . Since, some of casual 
l aboure rs res ide a t the working s i t e , hence, the d is tance 
i s n i l . We enquired, these labourers res id ing a t working 
s i t e s , were migrated from Bihar and d i f fe ren t p a r t s of U.P, 
But, most of the casual labourers turn up to Aligarh City 
f o r work from nearby towns and v i l l a g e s . The maximum d i s -
tance covered by a casual labourer, for coming to Aligarh 
Ci ty , i s 76 kms. up and down. Labourers coming from nearby 
towns and v i l l a g e s , use t rack, mini- t ruck, bus, t h r e e -
urrfieeler, *tanga' and cycle as means of t r anspor t . However, 
we found average d i s tance of labour market, covered by a 
casual labourer, for one side, as 6,14 ki lometers , 
7 . Use of Own Instruments/Inplements» 
Tho present survpy study r e s u l t s t ha t 29 p<=»r cent of 
casual labourers use t h e i r own ins t rument^ inplements to 
perform t h e i r job . These workers are masons, carpenters 
and those working in lock Indus t ry . 17 per cent of labou-
r e r s , working in p r i n t i n g press , also use t h e i r own i n s t r u -
ments/Implements, We observed tha t usual ly , labourers get 
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a l l necessary Instrument^implements from the i r employers, 
a t the working place* 
8, Suff ic ient Space to Workt 
All respondents reported, usua l ly , they get su f f i c i en t 
space to work e f f i c i e n t l y . They do not suffer due to lack 
of space f o r working, 
9 . Clean and Well- 'ventilated Place to Work* 
/ 
I t i s observed by the surveyor, casual labourers do 
not mind the c l ean l ines s or ven t i l a t i on condit ions of wor-
king p l ace . Actually, they never ask about such condi t ions 
of working place, before going on the j ob . In fac t , what 
we found i s tha t these labourers were t o t a l l y Ignorant about 
e f f e c t s of such bad condition on t h e i r hea l th . 
Only a few labourers repl ied us , in regard to question 
about the c lean l iness and ven t i l a t i on condit ions of working 
p l a c e , sometimes they get a clean and we l l -ven t i l a t ed place 
to work; and sometimes they do no t . But, most of our respon-
den t s were ind i f f e ren t in replying t h i s quest ion. 
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i d . F a c i l i t i e s From Employeri 
We found many benef ic iary casual labourers, a v a i l i n g a 
few f a c i l i t i e s from t h e i r employers, of crurs^ln addit ion to 
t h e i r wage. All the sampled respondents reported that they 
g e t drinking water at t h e i r working p l a c e s , 5 per cent of •» 
o u r ' s samples informed about rece iv ing ' b i d i ' to smoke from 
t h e i r employers. While, 8 per cent workers reported us about 
g e t t i n g refreshment, and 10 per cent informed that t h e i r 
employers provide them soap to c lean t h e i r hands a f t e r f i n i -
sh ing the work; and sometimes they are enterta ined by movies 
as w e l l , from t h e i r employers. 
We are t o l d by the workers working in P . W . D . and at 
t e a - s t a l l s and shops that they get monthly ho l idays . Here 
c 
i t would be i n t e r e s t i n g to mention that a l l the fr-^il i t ies , 
except drinking water, were a v a i l a b l e to the labourers wor-
k i n g in pr in t ing p r e s s , houses, P.W.D, and at tea s t a l l s 
and shops. We observed that domestic servants get c l o t h e s 
a l s o from t h e i r employers, 
XI» Limch Breakt 
Our survey r e v e a l s , 89 per cent of casual labourers 
ge t an hour's lunch break. But, r e s t 11 perceent labourers , 
working on p iece wage b a s i s or as watchman do not get any 
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lunch break. I t I s not iceable here t h a t a l l the 89 per 
cen t casual labourers get s ixty minute ' s time as recess 
fo r lunch. 
12^ Park/Lighted Place to Workt 
All the respondents, in the present survey, informed 
t h a t they always get a well l igh ted (mostly day l i g h t ) place 
to work. But, the researcher has observed tha t workers 
engaged in lock i n d u s t r i e s and p r i n t i n g press work in night 
and 
alsoydo not get well l igh ted place to work, 
13, Injury Compensation! 
-^ 
In jury to casual labourers on work is also casua l . 
Eleven percent of our respondents reported to have suffered 
from some in ju ry . And, out of them, 55 per cent labourers 
i n ju red ser iously; while remaining 45 per cent received 
minor i n j u r i e s . All the carpenters informed us t h a t usual ly , 
they get minor i n j u r i e s in t h e i r work; because of the nature 
of t h e i r work. Time of recovery for the i n j u r i e s , as reported 
by the injured casual labourers , has been for 2 days to 60 
days . 
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Our survey r e s u l t s show that 45 per cent of the 
i n j u r e d casual labourers received some coirpensatlon from 
t h e i r employers; whi l e , r e s t do not. Among injured but 
compensated casual labours, 2/5 got compensation in form of 
medical aid; and remaining 3/5 in form of cash and medical 
a i d , both, 
14, Behaviour of Employers* 
We are reported by a majority of 7 5 per cent of casual 
labourers that t h e i r employers behave with them in a s a t i s -
f a c t o r y way. Behaviour of employers towards 9 per cent of 
workers i s found sympathetic. But, 11 per cent of these 
workers reported that t h e i r employers' treatment to them i s 
not s a t i s f a c t o r y . And, r e s t 5 per cent of our respondents 
d id not reply the quest ion , regarding the behaviour of the ir 
employers with them, 
15, Relat ion With Fellow Labourers* 
The present survey study r e v e a l s that 38 per c e n t of 
casua l labourers are mutually cooperat ive and maintain s a t i s -
fac tory r e l a t i o n s with fe l low labourers . While r e s t 62 
p e r cent workers are found i n d i f f e r e n t in responding on 
t h i s p o i n t . 
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16, Membership of Labour Union* 
The present survey study found tha t no labour 
union of casual labourers e x i s t s In Allgarh Ci ty . Hence 
none of casual labourers IS found to be member of any 
labour unlorv/assoclatlon. 
17, Future Prospects* 
In t h i s survey study, 90 per cent of casual labourers 
In 
Informed that they want to carry o n / t h e i r present job/occu-
p a t i o n . The reasons were: they do not have knowledge of any 
o t h e r Job and a l t e r n a t i v e avenues of employment. 
18, Future Job Looking For* 
We found only 10 per cent of casual labourers keen to 
get r i d of t h e i r present job . These workers were looking 
for the job of masonary, self occupation or a service on 
b e t t e r sa la ry . 
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Sect ion IV 
LIVING CONDITIONS 
1. Pattern of Monthly Household Expendlturet 
We have based our es t imates of the pattern of monthly 
household expenditure of casual labourers in Aligarh City 
on the s t a t i s t i c s c o l l e c t e d in t h i s survey study. 
This survey shows average monthly family income of 
a casual labourer i s Rs 770 .15 | and average monthly house-
h o l d e3<penditure accounts Rs 634.561 Expenditure made by an 
average casual labourer i s 82.39 per cent of h i s income. 
This information i s q u i t e c l e a r l y shown i n the diagrammatic 
p r e s e n t a t i o n No, 4 , 
We have been able to show a comparison between 
average monthly family income and average monthly house-
h o l d e:)qpenditure of casual labourers , engaged in d i f f e r e n t 
s e l e c t e d jobs /occupat ions in Table No, 15, 
NO. .L| 
CR^UAL LRBOUllEl^S 
IKICOME VS. EXPENDITURE 
AVERAGE INCOME- Rs. 770.15 
100 
AVERAGE EXPENDITURE R..634.58 
;QOCI 1( 
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Table No. 15* Income Versus Expenditure 
Jobs/Occu- g mole Average monthly Average mon- Sxpen-
p a t i o n s strenQth Fa'^ly Income ( in t h l y House-, d i t u r e 
rupees) hold expr» as%age 
( i n rupees) of i n -
come 
1-A 32 834.75 662,93 79 .42 
B 8 1512.50 877.75 58.03 
2 15 503.33 467.40 92.86 
3 8 856.25 646,50 7 5.50 
4 8 362.50 453.62 125.14 
5 8 939.38 598.87 63.75 
6 6 550.00 552.00 100.36 
7 6 600.00 673.00 112,16 
8 5 960.00 1057.60 110.17 
9 4 425.00 615.75 144.88 
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We have also represented t h i s above given t abu la r 
information diagrammatic a l l y through the diagram No, 5*. 
One can ea s i l y f ind out an anamolous s i t ua t ion , in 
the Table No. 15 and diagram No. 5 t h a t i s , the expendi-
t u r e i s more than the income of workers engaged in cold 
s t o r e s , houses, carpentary, p r i n t i n g p r e s s and p o r t e r s . 
Looking to organised S e c t o r ' s joba/occupations we f ind 
t h a t workers engaged in p r i n t i n g p r e s s are spending the 
whl JLe 
whole of t h e i r income;/ labourers working in P.W.D. are 
saving a good por t ion of t h e i r monthly family income as 
i n o the r three jobs/occupat ions of unorganised sec to r . But thei 
i s l a rge d i spa r i t y between Income and expenditure of workers, 
i n o ther four cases . 
Simply, the reasons may be understatement of income 
and over-est imation of es^endi ture . Truely speaking, in 
our socie ty , people general ly do not d i sc lose t h e i r a l l 
sources of income; and, due to t h i s reason, very often, 
ejqpenditure made by them i s found more than t h e i r income. 
Fur the r more, we found tha t casual labourers do not maintain 
any wr i t t en account of t h e i r household expendltiire. Hence, 
t h e i r expenditure might be overest imated. Moreover, socia l 
p r e s t i g e i ssue i s also Involved in making t h i s anamolous 
s i t u a t i o n , regarding income and ejqsenditure. As we found, 
sometimes labourers e^^jose t h e i r expenditure in such a way. 
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which shows tha t they maintain a moderate l iv ing standard/ 
without bothering about t h e i r income. I t i s observed, in 
t h e socie ty , some people are in hab i t of c r i t i c i s i n g p o l i t i -
ca l adminis trat ion, soc ia l pa t t e rn and l i v ing condi t ions , 
whether i t i s t rue or no t . But they ejqpress themselves 
in such a way, shows t h a t they are facing each and every 
problem to survive. 
In those cases where t h i s ananolous s i tua t ion i s 
genuine, we found t h a t those workers, who had l e s s Income 
than t h e i r es^endi ture , seek loan to meet t h e i r excess 
ejqpendlture. That i s why, such labourers are found mostly 
Indebted . And, in the reverse s i t u a t i o n , i . e . , where Income 
of labourers i s more than t h e i r e3q)enditure, give an i nd i ca -
t i o n t h a t such workers save or inves t a pa r t of t h e i r income. 
We have also est imated an average percentage of house-
hold monthly esqjenditure itemwise. This s t a t i s t i c s i s 
shown for casual labourers from every se lected Job/occupation 
i n Table No. 16 and sketched diagrammatically in Diagram No.6 
and 7 , for a l l casual labourers and according to t h e i r job / 
occupation sepera te ly . 
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T a ^ e No. 16» Average Household Monthly Eacpenditure of 
Casual Labourers (Articlewise in Rs« and 
Percentage of t o t a l expenditure) 
I t e m s 
3^ o to s /Occu-
p a t i o n s 
1-A 
B 
2 
3 
4 
5 
6 
7 
8 
9 
For 
T o t a l 
Survey 
Rs/9i 
Rs 
% 
Rs 
% 
Rs 
% 
Rs 
% 
Rs 
% 
Rs 
% 
Rs 
% 
Rs 
% 
Rs 
% 
Rs 
Rs 
% 
Food 
A r t i c l e s 
427.34 
65 
500.00 
60 
253.33 
54.60 
277.50 
43 
293.75 
64 .75 
377 . 50 
6 3 . 
318.33 
57.66 
366.66 
54.48 
630.00 
59.57 
278.75 
45.27 
364.28 
57 .41 
Fuel 
17.33 
2 .1 
42.50 
4 . 1 
28.34 
6 . 1 
31.30 
5 
31.25 
6.9 
43.12 
7 .2 
35.84 
6 .5 
37.50 
5.57 
20.00 
1.89 
37.50 
6.09 
30.90 
4.87 
C l o -
t h i n g 
74 .14 
11 
9 6 . 8 8 
11 
55.54 
11.9 
85.34 
13 
21.63 
4.76 
57.7 5 
9.64 
45.16 
8 .18 
66.66 
9 .9 
70.00 
6.60 
117.50 
22.23 
67 .58 
10.65 
Housing 
14.13 
2 
16.75 
1.9 
28.00 
6 
37.00 
5.7 
22.00 
4 .85 
i a .75 
2. 13 
46.33 
8.39 
41.66 
6.19 
54.20 
5.13 
50.25 
8.16 
28.19 
4.44 
Educa-
t i o n 
31.00 
5 
27.50 
3 
3.86 
0 . 8 
38.75 
6 
8.13 
1.80 
17.50 
2.92 
9 .16 
1.66 
20.86 
3.10 
21.00 
1.99 
12.50 
2.03 
19.19 
3.02 
Co l , contc 
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Col* c6ntlnued from pre-page 
M e d i c a l 
A id 
2 4 . 0 0 
4 , 0 0 
5 6 . 6 3 
6 . 
2 8 . 3 4 
6 . 1 
2 3 . 5 0 
3 . 6 
1 9 . 3 6 
4 . 2 7 
2 0 . 8 7 
3 . 4 8 
1 4 . 6 6 
2 . 6 6 
3 9 . 6 6 
5 . 8 9 
4 2 . 4 0 
4 . 0 1 
3 5 . 5 0 
5 . 7 7 
2 9 . 2 5 
4 . 6 1 
Recreation 
0 . 6 7 
0 . 1 0 
25 .00 
2 
16.00 
3 . 4 
6 4 . 3 0 
10 
~ i 
3 1 . 2 5 
5 . 2 2 
2 3 . 3 4 
4 . 2 3 
25 .00 
3 . 7 2 
Bo. 00 
4 . 7 3 
. . 
2 1 . 1 5 
3 . 3 3 
Intoxication 
3 7 . 6 6 
5 .60 
8 0 . 6 3 
9 
22 .66 
4 . 8 
4 7 . 5 0 
7 . 4 
1 3 . 7 5 
3 . 0 3 
1 .88 
0 . 3 1 
25 .84 
4 . 6 8 
30 .00 
4 . 4 6 
102.00 
9 . 6 4 
22 ,50 
3 . 6 5 
3 6 . 0 2 
5 . 6 8 
Others 
34 .66 
5.20 
31.86 
3 
29 .33 
6 . 3 
4 0 . 6 1 
6 . 3 
4 3 . 7 5 
9 . 6 4 
36 .25 
6 . 1 
33 .34 
6 . 0 4 
45 .00 
6 . 6 9 
6 8 . 0 0 
6 . 4 4 
4 1 . 2 5 
6 . 7 0 
38 .02 
5.99 
^ 
T o t a l 
Expr. 
6 6 2 . 9 3 
100 .000 
8 7 7 . 7 5 
100 
4 6 7 , 4 0 
100 
6 4 6 . 5 0 
100 
4 5 3 , 6 2 
100 
598 .87 
100 
552 
100 
67 3 
100 
10 5 7 . 6 0 
100 
6 1 5 . 7 5 
100 
6 3 4 . 5 8 
100 
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This tab le and r e l a t e d diagrams show tha t an average 
casua l labourer, e i t h e r from a p a r t i c u l a r se lec ted j o b / 
occupation or in t o t a l , spends how much of h i s t o t a l 
monthly e3q>endlture on what p a r t i c u l a r Item In percen-
t a g e . 
We found, an average 57 per cent and general ly, 43 
t o 65 per cent of t h e i r pa t t e rn of domestic esqjenditure 
was on food a r t i c l e s only . Next es^ensive item of esqjen-
d i t u r e for casual labourers I s c lo th ing . On average, they 
spend on c lothing 11 per cent and general ly 5 to 22 per 
cen t of t h e i r budget. Housing, medical aid and fuel , on 
average, consume almost equal propor t ion, p rec i se ly 4,44, 
4 ,61 and 4,87 per cent respec t ive ly , of t h e i r household 
expendi ture . These workers, spend l i t t l e more than 3 per 
cen t of t h e i r expenditure on education and recrea t ion , on 
an average. But, they spend more on in tox ica t ion than edu-
ca t ion which i s 5.68 per cent of t h e i r monthly e:«penses. 
While remaining 5.99 per cent of t h e i r budget i s spend on 
1 
o t h e r i tems l i k e cosmetics, r e l i g i o u s ceremonies e t c . 
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Here i t would be I n t e r e s t i n g t o make c e r t a i n c o n c l u -
s i o n s from the s t a t i s t i c s c o l l e c t e d r e g a r d i n g monthly h o u s e -
h o l d ejqjendlture o f c a s u a l laJoourers. Our c o n c l u s i o n s are* 
n o r m a l l y , c a s u a l l a b o u r e r s spend more than 50 p e r c e n t of 
t h e i r e>{penditure on food a r t i c l e s ; we d i d not f i n d any 
f e m a l e c a s u a l worker spending on r e c r e a t i o n , w h i l e s i m u l t a -
n e o u s l y t h e y spend, l i t t l e more than 3 p e r c e n t o f t h e i r 
monthly e x p e n d i t u r e on i n t o x i c a t i o n (smoking and chewing 
t o b a c c o ) ; we found one r e l a t i o n between c a s u a l l a b o u r e r ' s 
• expendi ture on r e c r e a t i o n and t h e i r e a r n i n g and l i t e r a c y , 
i . e . , more e a r n i n g and l i t e r a c y , a c a s u a l l a b o u r e r i s h a v i n g , 
more h e / s h e I s spending on r e c r e a t i o n and v i c e - v e r s a . 
S e c t i o n V 
GOVERNMENT ASSISTANCE/RELIEF 
l.^Xuovernment Aid and B e n e f i c i a r i e s i 
^/^ — • • • • • • I I - 11 ^ IM^UII • • • "• • • • • • • I I I •• IMll^MI 1 1 ^ Ill I I !• 
i.^ifT'regard to the Government a s s i s t a n c e / r e l i e f , the 
p r e s e n t survey study revea l s , there are only 4 per cent 
casual labourers in Allgarh City, who have been bene f i t ed 
by p u b l i c bene f i t schemes and pub l i c s e r v i c e s . These bene-
f i c i a r i e s respondents reported that they received only two 
t y p e s of Government aidi (1) economic debt a s s i s t a n c e , and 
( i i ) drought r e l i e f in form of cash payment. 
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We come to knov/ t ha t niost of the labourers do not 
seek Governmental aid since they are ignorant about such 
a i d s / r e l i e f s , provided by the S t a t e . In fact , we observed, 
casua l labourers think tha t they do not come In the ambit 
of a s s i s t a n c e / r e l i e f schemes of the Government. Moreover, 
I r r e g u l a r i t i e s in the implementation of such scheme are 
g r ea t l y responsible for t h e i r such opinion. 
2. Medical Aid a t Government Hospital* r " ^ 
Under the coverage of present survey study, we are 
Informed by only 16 per cent of casual labourers t ha t they 
r ece ive some medical aid from t h e i r nearby Government Hos-
p i t a l , I t i s noteworthy here t h a t the workers, who receive 
medical f a c i l i t i e s from Government Hospi ta ls , are poorest 
among a l l casual l abourers . We observed thnt those workers 
have poor f a i th , for many reasons, in the efficacy of 
medical treatment given at Government Hospi ta ls . 
3 . Family Planning: 
In the enquiry regarding family planning among casual 
labourers, we did not include all 20 per cent unmarried 
casual labourers. Among rest married labourers, 88 per cent 
workers are found with a very limited knowledge of family 
planning methods. And, out of these knowledgeable labourers, 
6 2 per cent of them found practicing family planning. 
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Sec t ion VI 
LABOUR PROBLEMS/SUGGESTIONS 
1. Problemat 
In fo rmat ion was c o l l e c t e d on ly about t h e s e l e c t e d 
major common problems of t h e c a s u a l l a b o u r f o r c e . But, 
we obse rved , t h e r e a r e some workers o r s e c t i o n of workers , 
f a c i n g c e r t a i n s p e c i f i c problems, except t h e asked o n e s . 
In t h e r e s u l t of o u r enqu i ry , r e g a r d i n g problems of c a s u a l 
l a b o u r e r s . We found 9 2 p e r cen t of our r esponden t s wi th t h e 
compla in t of low-wage r a t e s . We a r e r e p o r t e d by t h e s e worr 
k e r s , i t i s very much d i f f i c u l t f o r them to p u l l on t h e i r 
l i v e l i h o o d with t h e i r f a m i l i e s i n such a meagre income when 
t h e p r i c e s of e v e r y t h i n g a re r i s i n g h i g h l y day-by-day . We 
n o t e d t h a t female c a s u a l l a b o u r e r s have the worst p o s i t i o n 
i n t h i s m a t t e r . S ince , they a r e very low pa id , mtrch l e s s 
t h a n t h e 'minimum w a g e ' . 
Af t e r surveying c a s u a l l a b o u r e r s , one can e a s i l y 
g u e s s about a huge m a j o r i t y of c a s u a l l a b o u r e r s among t h e 
p e r s o n s l i v i n g below p o v e r t y - l i n e i n I n d i a . The consequences 
of low-wage r a t e s , on casua l l a b o u r e r s , as we no ted a r e ; 
p o o r h e a l t h , low working e f f i c i ency* i n d e b t e d n e s s , e t c . We 
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found 47 per cent of casual labourers Indebted; and 37 
p e r cent complaining of t h e i r i l l - h e a l t h , 
A majority of 73 per cent of casual labourers Informed 
us t ha t they do not have sa t i s f ac to ry housing f a c i l i t i e s . 
They do not have su f f i c i en t accommodation, according to the 
number of t h e i r family members. They to ld us, the conveni-
ence of t o i l e t , bathroom and tap water, a t t h e i r homes, are 
l u x u r i e s for them. Relevant Informations can be found in 
d e t a i l in Table No, 17, We came to know tha t casual labou-
r e r s do not understand even the meaning of higene and san i -
t a t i o n . However, a f t e r being explained the meaning and 
importance of higene and san i ta t ion to the casual labourers 
by the surveyor, our a l l the respondents reported tha t they 
a re facing the problem of higene and san i t a t ion , 
/ Except, 9 per cent of highly s k i l l e d workers, a l l the 
r e s t 91 per cent of casual labourers reported tha t they face 
s e r ious problems in meeting t h e i r both ends. We are informed 
by these workers, they are forced to remain hungry with 
t h e i r famil ies , general ly in slack season of t h e i r occupa-
t i o n s . Now, i t becomes evident here , when these workers 
face problem in ava i l ing two t ime ' s meal for t h e i r family 
members, therefore , they do not bother about t h e i r usual 
minor i n j u r i e s , since they do not have s u f f i c i e i t money. 
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Moreover* we are informed medical s e r v i c e s provided by the 
Government through Government Hosp i ta l s are not s a t i s f a c t o r y . 
That i s why 85 per cent of casual labourers are su f fer ing 
from inadequate medical f a c i l i t i e s . 
Job and l i f e i n s e c u r i t y i s a great and common problem 
to a l l the casual labourers . And, gaps in employment have 
made these workers completely casua l . However, our a l l the 
respondents reported, they do not get any safe ty , whatsoever, 
and insurance at the time of working from t h e i r employers. 
Casual labourers are suppose to take every r isk of t h e i r 
own. We found 7 3 per cent of casual workers fac ing the 
problem of d i s c o n t i n u i t y of Jobs. Only the workers, who are 
p a i d monthly have minimum qiaps in t h e i r s e r v i c e s . 
The present survey r e s u l t s , there i s no labour union/ 
a s s o c i a t i o n of casual labourers in Aligarh City . Of course, 
casual labourers are engaged in d i f f e r e n t occupations and 
from the unorganised labour sector; but p r a c t i c a l l y too , 
they remain unorganised, s ince they do not have any union/ 
a s s o c i a t i o n . We observed, these workers do not have any 
community l i f e . In f a c t they never assemble toge ther . 
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Casual labourers are mostly i l l i t e r a t e and ignorant 
about labour l e g i s l a t i o n and t h e i r r i g h t s . They have poor 
bargaining power. They are i r r a t i o n a l i n spending. They 
do not have anything for tomorrow. They are of the opinion 
"Eat, Drink and be Merry", They do not save for future , due 
to low income and lack of providence; and c i rcumstant ia l ly 
forced to seek debts . Their f t h l c s of work i s not h igh . 
They do not seem to be caut ious to maintain a high l e v e l 
of p r o d u c t i v i t y . 
To get an eye-view of the s i t u a t i o n regarding d i f f e r e n t 
problems being faced by the casual labourers engaged in d i f f e -
rent s e l e c t e d jobs /occupat ions , we are g iv ing the d e t a i l s in 
Table No. 17, 
2 , In tox ica t ions 
In t h i s survey study, we found 63 per cent of casual 
labourers using some kind of i n t o x i c a n t s . Among t h e s e addicts , 
7 4 per cent workers were used to smoke ' b i d i ' , u s u a l l y , and 
c i g a r e t t e , rare ly . There were 13 per cent chewers of tobacco 
and 3 per cent of b e t a l . Eight per cent of labourers informed 
about t h e i r habit of smoking and taking a lcohol , as w e l l . 
And r e s t 2 per cent workers were found smoking and chewing 
tobacco . 
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3« Habit of Sitting Idles 
According to the information given by casual 
labourers and our observation, casual labourers are so 
poor that without working they cannot pull on their 
livelihood. They cannot get even a couple of meal for 
their families without earning. Moreover, because of 
working on casual basis, they always seek job due to 
seasonal changes and shifting demand of labour in diffe-
rent jobs/occupations. Therefore, they do not even think 
of sitting idle for any unvalld reason. 
However, we are reported only by a carpenter, a 
highly skiled worker to whom job was always available, 
but he was in the habit of sitting idle just to relax. 
4. Suggestions! 
Finally, we asked, our samples, their suggestion for 
earning higher income and inprovlng their living conditions. 
In this enquiry, we received suggestions from 23 per cent 
of our informants. We are mentioning below their sugges-
tions, according to their job/occupationi 
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A. Construction 
The labourers engaged in const ruct ion work t o l d 
thi^t they would l i k e to s t a r t milk dnlry business ,nn<T to 
purchase cycle rickshaw for pu l l i ng . If they receive any 
finance f a c i l i t y . But teenage labourers , who were studying 
e^^ressed t h e i r des i r e to Join some service in fu ture , 
a f t e r conpleting t h e i r s tud ies . 
B. Lock indUBtrv 
Casual labourers , in t h i s occupation, informed i f they 
rece ive some f inanc ia l ass i s tance they want to run t h e i r 
own bus iness . They specif ied business asi cot tage lock 
i ndus t ry , shop of e s s e n t i a l commodities and milk-dairy , 
C. Tea S t a l l s 
Labourers working at t e a - s t a l l s , were found with a 
d e s i r e to run t h e i r own t e a - s t a l l s or 'Dhaba' i . e . , a 
road-s ide small r e s tou ran t . 
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D, P.W.D. 
These labourers were wi l l ing for ge t t ing permanent 
j ob in the same department according to t he i r qua l i f i ca t ion 
and sp ec i a l i s a t i o n . They suggested tha t Government should 
do something to solve t h e i r problems, 
E, P r in t ing Press 
Casual labourers, working in printing presses, were 
also found willing to start self occupation, like a home/ 
cottage industry, shop of food articles. Some of them were 
also looking for a higher income earning service, 
F, Carpentary 
Carpenters informed tha t , given an economic he lp , they 
can promote t h e i r own furn i ture shops. 
Here, in conclusion, we can say, we found a l l the 
labourers with a view of s t a r t i n g some business of t h e i r 
own i n t e r e s t or knowledge and experience. But, for a l l 
t h i s ba s i ca l l y they are looking for some Governmental economica 
a s s i s t ance on easy re turn b a s i s . 
CHAPTER I I I 
CONCLUSIONS 
T h e r e h a s been no c o n c e r t e d e f f o r t by any v o l u n -
t a r y o r g a n i s a t i o n o r S t a t e t o c o l l e c t f a c t s r e g a r d i n g 
l i v i n g and w o r k i n g c o n d i t i o n s o f c a s u a l l a b o u r e r s i n 
u r b a n a r e a s i n o u r c o u n t r y . The r e s e a r c h e r has a t t e m p t e d 
t o c o l l e c t f i r s t - h a n d i n f o r m a t i o n r e g a r d i n g c a s u a l l a b o u -
r e r s i n A l l g a r h C i t y . Survey of c a s u a l l a b o u r e r s i n 
A l i g a r h C i t y b r i n g s t o l i g h t economic and s o c i a l c o n d i -
t i o n s of c a s u a l l a b o u r i n c i t i e s of W e s t e r n U . P . T h e r e 
i s n e e d of a c e n s u s s u r v e y of c a s u a l l a b o u r e r s I n u r b a n 
a r e a s t o e3<plore t h e m a g n i t u d e of t h e economic p r o b l e m . 
T h e s e w o r k e r s a r e f a c i n g uner tp loyment i n u r b a n c e n t r e s . 
T h e i r l i v i n g c o n d i t i o n s a r e p r e c a r i o u s . Government p o l i c i e s 
w i t h r e g a r d t o c a s u a l l a b o u r e r s h a s been l i m i t e d t o e n a c t -
men t of minimum wage . 
S u r v e y of c a s u a l l a b o u r e r s i n A l i g a r h C i t y i s a 
c o l l e c t i o n of f a c t s r e g a r d i n g w o r k i n g and l i v i n g c o n d i t i o n s 
o f such w o r k e r s i n c i t i e s o f Wes t e rn U . P . T h e r e i s no c l a s s 
c o n s c i o u s n e s s among c a s u a l l a b o u r e r s . They a t e m o s t l y d i s -
o r g a n i s e d , h a v i n g no a s s o c i a t i o n of l a b o u r u n i o n . 
- 69 -
The survey revea ls tha t the problem of Casual labou-
r e r s I s mainly of lack of gainful regu la r employment 
because of growing in f lux of labourers to the market 
i n b ig c i t i e s . Labour markets are not well organised* 
Lack of communication and co-ordinat ion between workers 
supplying labour and enployers adds to t h e i r problems* 
Resul tant i n s t a b i l i t y regarding employment causes despai r 
among job seekers. Desperate job seekers join e a s i l y to 
the group of a n t i - s o c i a l elements engaged in a l l s o r t s of 
d i s rup t ive a c t i v i t i e s . Incidence of d isease , ppor heal th 
and lower working eff ic iency are na tu ra l outcome of the 
circumstances in which casual labourers perform t h e i r jobs , 
A considerable percentage of casual labourers in Aligarh 
c i t y i s from adjoining r u r a l a reas . During busy season in 
a g r i c u l t u r e (crop c u t t i n g e t c . ) a v a i l a b i l i t y of labour i s 
reduced as workers find b e t t e r earning oppor tun i t ies in 
f i e l d s . During lean season in ag r i cu l t u r e workers re turn 
to c i t i e s causing excess labour force in urban Intour markets* 
About eighty per cent of casual labourers in c i t i e s are 
male labourers , but the proportion of female workers i s not 
i n s i g n i f i c a n t . Female workers are mostly engaged in cold 
s t o r e s and domestic jobs* Pecul iar fea ture of such workers 
i s t h a t they wish to continue in t h e i r current occupation. 
They do not look for a change for b e t t o r , whilt? thf^y are 
comparatively low-paid in t h e i r present jobs . 
- 7 0 -
Seventy per cent or more casual labourers In Allgarti 
City are married and have large fami l ies (5 to 6 dependents). 
They have l i t t l e knowledge of family planning and a very 
small proportion of such workers p r a c t i c e b i r th control 
measures. On an average, each worker, has more than four 
dependents in h i s / h e r family. 
Demand for labour in casual labour market in c i t i e s 
f l u c t u a t e s during the year . Demand of labour during rainy 
season slackens. Demand for sk i l l ed labour I s su f f i c i en t ly 
high in c i t i e s . I t i s seven days week for casual labourers . 
There are seasonal changes in construct ion a c t i v i t i e s in 
c i t i e s , consequently demand of casual labour changes in 
t he major occupations. Domestic or cot tage industry of 
lock making in Allgarh also provide jobs for eight months 
during a year to these workers. 
I t i s observed tha t dwelling and sani tary condi t ions 
of casual labourers are far from sa t i s f ac to ry . There are no 
labour unions of casual workers. There are a few complaints 
of exp lo i t a t ion of labourers by the employers. Most of the 
casua l labourers wish to continue in t h e i r present j obs . 
Might be, because only very few labourezB are having knowledge 
of any other job / s k i l l . Economic backwardness has rendered 
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them soc ia l ly backward. People working as casual labour 
have no high ambition. There i s lack of proper urge in 
people to Improve t h e i r l o t . 
There i s no uniform wage r a t e prevalent in the labour 
market. There are d i f f e ren t wages for d i f ferent Jobs, Wage 
r a t e s are general ly uns table and subject ive to demand for l a -
bour espec ia l ly in Jobs/occupations of unorganised sec to r . 
Seasonal jobs have more f lex ib le wage r a t e s . The general 
t tk in 
wage r a t e prevalent in Aligarh City i s lower^the minimum 
statutaary wage fixed by U.P, Governgient, Female workers 
get lower wage r a t e than male workers. Time wage r a t e (dai ly 
wage> i s more common than piece wage in Aligarh City , A neg l i -
g i b l e percentage of casual labours (13 pe r cent) found saving 
a small proportion of t h e i r income, for the reasons t ha t they 
are having small fami l ies or they are engaged in a high earning 
occupation, l ike masonary, carpentary. On the o ther hand, 
one-fourth of casual labourers found debtors , paying high 
of 
r a t e of i n t e r e s t and tryiny to come out of the whir lpool /debt . 
Eleven per cent workers got injury during the work; but only 
ha l f of them were comp*^'JntAd by t h o l r employers. Three-
four th of casual labourers own t h e i r house/hut, and mostly 
i n h e r i t e d i t . They are not having bas ic f a c i l i t i e s of t o i l e t 
and tapwater . In f ive jobs/occupat ions, we found workers ' 
normal house-hold expenditure more than the i r income. 
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There has been no Government a s s i s t ance to the casual 
of 
l aboure r s . Only a small percentage^casual labourers receive 
medical aid at Government h o s p i t a l s . Most of the workers 
have reported to have the/problems of low-income, lack of 
housing, safe ty/ insurance, d i f f i c u l t y in meeting both ends, 
inadequate medical f a c i l i t i e s , higene and san i t a t ion . Job 
gaps, and absence of labour union. More than s ix ty per cent 
workers found using i n tox i can t s , but mostly smoking only . 
CHAPTER IV 
RECOMMENDATIONS 
I n t h e second c h a p t e r , we h a v e d i s c u s s e d I n d e t a i l 
t h e p r o b l e m s of c a s u a l l a b o u r e r s , who t u r n up t o work i n 
A l i g a r h C i t y , I n t h i s c h a p t e r , t o ove rcome a l l t h o s e p r o -
b l e m s and renrave t h e d i f f i c u l t i e s of c a s u a l l a b o u r e r s work -
i n g i n A l i g a r h C i t y , we recommend t h e fo l l owlngx 
1, Labour unions /assoc ia t ions p ro t ec t and fight for the 
r i g h t s and i n t e r e s t s of labourers . Therefore, casual labou-
r e r s of Aligarh City must associa te and assemble to form 
t h e i r un ion /assoc ia t ion . Such union/assocJ ation promote labour 
welfare a c t i v i t i e s . This union/associa t ion may seek help 
of voluntary organis;=itions/service s o c i e t i e s . Their ac t ive 
p a r t i c i p a t i o n in union a c t i v i t i e s w i l l sustain democratic 
i n s t i t a t i o n s . Hence, awareness of casual labourers , regar -
ding benef i t s of labour union should be ra ised . 
2, Casual labourers must u t i l i s e t h e i r l e i su re in knowing 
about t h e i r r i g h t s and l e g i s l a t i o n , planning the future of 
t h e i r family, acquir ing new avenues of work, learning the new 
t e c h n i q u e s / s k i l l s of r a i s i n g t h e i r working eff ic iency, in 
making a ra t ional family incomo-exprndi hure biidqet, nnd in 
finding the avenues through which tliey can improve t h e i r 
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l i v i n g standard; so t ha t they can get a b e t t e r l i f e and 
secure future of t h e i r chi ldren . Casual labourers w i l l 
have to r a i s e t h e i r output in order to avai l high wage 
r a t e s , 
3 , Casual labourers must spend r a t i o n a l l y , according to 
t l i e i r planned family budbfet and must save some money de f in i -
t e l y for the future , 
4 , S ta te Government should make r e s i d e n t i a l colonies for 
t hese labourers and o ther persons from the poorest sec t ions 
of the socie ty . In such a colony, these persons w i l l get 
r e s i d e n t i a l f a c i l i t y a t a reasonable p r i c e . And, i t must be 
remembered here tha t the res iden ts of t h i s colony would be 
only those persons, who have housing problems, v i z , the labou-
r e r s , who do not have t l ie l r own houses or suff lc iont space 
for a l l t h e i r family members and those who are paying high 
rent for t h e i r accommodation, 
5, S t a t e Government/Local Municipal Board should b u i l t 
n i a h t - r e s t h o u s e s / n i g h t - s h e l t e r s in c i t i e s / towns , where aasual 
l abourers coming from nearby areas for more than one day ' s 
work can stay at reasonable charges. These n i g h t - s h e l t e r s 
w i l l i n s p i r e casual labourers to work for overtime a l so . 
Ration cards to dwellers of niglit s h e l t e r s may be arranged so 
t h a t they can obtain the basic needs mater ia ls from the 
pub l i c d i s t r i b u t i o n system. 
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6 , S ta te Government should run infornriation and t r a i n i n g 
c e n t r e s I n a l l such r e s i d e n t i a l co lon ies . These cen t res 
would work under the supervision of Central Labour Bureau. 
These cen t res wi l l inform the labourers in de t a i l about the 
labour l e g i s l a t i o n and labour r i g h t s without charging them. 
Centre would also give primary education to i l l i t e r a t e 
l aboure r s without any cos t . Centre would t e l l these workers 
about preparing family lncome-e>penditure budget too. Centre 
would run various t r a in ing courses for casual labourers to 
l e t them learn the e t h i c s of works required by d i f fe ren t 
jobs /occupat ions , against nominal charges. 
7 . Moreover, the cen t re would r e g i s t e r a l l the workers, 
whether res iding in the colony or not , working on c^nsual 
b a s i s In the c i ty / town. I t wi l l provide them a card which 
woulc? be seen at the time of tVieir complaints and d i s t r i b u t i o n 
of f a c i l i t y . 
The Centre would share the ex i s t i ng work to each and 
every casual labourer equally, but i t w i l l view thr-it need 
and s k i l l . I t would also provide unemployniont allowance to 
the workr-rs for the continuous enployment gap period excee-
ding one week. Unemployment allowance would be given only 
once in a month. The Centre should be very careful i n p ro -
v id ing the work to a worker. I t should t ry to provide at 
l e a s t 15 days work to each labourer, during a month. There 
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may be some workers, who may s i t Id l e and claim for 
unemployment allowance a f t e r working one week or so. For 
such workers, the Centre wi l l have to be very watchful. 
8. S ta te Governmpnt/Local Municipal Board r.hould e s t ab l i sh 
a medical a id-center , also in each such colony. Here, every 
casua l labourer wi l l get medical aid agains t minimum charges. 
This Medical Centre would also take care of arrangements of 
Y 
hygenic and san i ta t io r^rac i l l t i es in the colony watchfully* 
Since a l l such problems lead to a number of d i seases . 
This Centre/woluntary o rgan isa t ions / se rv ice s o c i e t i e s 
should inform the labourers about the e f f ec t s of using i n t o -
x i c a n t s on t h e i r body, brain and working eff iciency very 
c l e a r l y , so that these labourers can minimise the use of 
i n t o x i c a n t s . All such informations may be communlcnted to 
thpse workers through the audio-visual means. Government 
may ban the use of i n tox ican t s ins ide the dwelling p l a c e s , 
9 . Government o r any p r iva t e body, under supervision of 
Government must run l i f e insurance scheme at concessional 
r a t e s for these labourers l i f e s ecu r i t y . 
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10, The centre on a worker 's complaint of being paid 
l e s s than the minimum wage fixed by the S ta te , should 
take s teps against t h a t employer according to labour laws. 
Reconci l ia t ion broad in each town may be b u i l t to solve 
the d isputes between employee and employer, for the fjuick 
d i sposa l of complaints* And there should be no difference 
between the wage r a t e s of a male and a female labourer . 
I f anyone d i f f e r e n t i a t e male labourer from female, in regard 
to the wage r a t e , should be given lawful punishment. 
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APPENDIX 
A SOCIO - ECONOMIC SURVEY OF CASUAL 
LABOURES IN ALIGARH CITY 
S u r v e y e d by 
R a j i v Mohan Agrawal 
M . P h i l s t u d e n t (Economics ) 
A l i g a r h Muslim U n i v e r s i t y , 
Al iq rTrh . 
INTERVIEW SCHEDULE 
I , Demographic and S o c i a l S t a t u s 
1 . Name 
2 . F a t h e r ' s / H u s b a n d ' s Name 
3 . Address 
4 . Age Yea r s 
5 . Sex 
8 . Qual i f icat ion « L i j i e r a t e / i l l i t e r a t e 
7 , Caste 
6. Religion 
9, Marital Status 
10. Numb<~r of your family members 
11. Do you live in an owned house or in a rented House? 
12. Did you acquire your house or inherited? 
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13. Accommodation* (a)^ Rooms (b> Bath room Yea/No 
(c) L a t e r l n e (c) Tap Water YeVNo 
14. Do you own any land? 
15. I f y e s , how do yoU use t h a t land? 
I I . Economic Cond i t i ons 
1. What I s your d a i l y wage? Rs 
(a) I t i s p l e c e / d a i l y / m o n t h l y wage? 
Cb) What i s t h e mode of wage payment? D a i l y / A f t e r few 
d a y s / w e e k l y / P a r t Payment/Monthly 
(c) Your wage i s f i x e c y f l e x i b l e 
(d) I f f l e x i b l e lower l i m i t Rs Upper l i m i t Rs 
2 . Do you have knowledge of minimum wage? Yes/No 
3 . Your wage i s h l g h e r / l o w e r / e q u a l to minimup wage: 
4 . Demand for l abou r i n the market a t normal waqe 
E xces VSuf f i c i en t / D e f i c i en t 
5 . Number of dependents wi th age in t h e family 
6 . Number of e a r n e r s in your family 
7 . P l e a s e give d e t a i l s of e a r n e r s i n the family i n the 
answer to q u e s t i o n No, 6, i f y e s : 
S.No. Age Education Average Earnings Job 
(monthly) 
A 
B 
G 
D 
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8, To t a l monthly income of t h e family from a l l source Rs 
9 . Do you save i Yes/No 
10, I f yes , what i s your monthly saving? Rs 
11 , How do you i n v e s t your savings? 
12, P l a c e of Inves tment 
13, Do you have any lone? (Cons ide r ing the lone taken only 
upto one year back from t h e d a t e of in te rv i r 'w)? Yes/No 
14, I f yes , p l e a s e g ive us d e t a i l s * 
(a) Purpose 
(b> Source faf loan 
(c) Rate of i n t e r e s t Rs 
(d) Frequency of seeking loan (du r ing an year ) 
I I I . Working Condi t ions* 
1. Your p r e s e n t o c c u p a t i o n / j o b 
2. Do you know any o t h e r work except above mentioned? Yes/Nt 
3 . I f ye s , p l e a s e mention 
4 . What j o b s have you been doing? 
5 . Are you a s p e c i a l i s t i n any job? Yes(ln )/No 
6 . How many hou r s do you work dur ing a day? Hts , 
7 . Do you make any over t ime ? Yes/No 
8 . I f ye s , what do you accept for over t ime work? Rs Hrs . 
9 . How many days work do you ge t? days i n a week 
days in a nonth 
10, Are t h e r e any seasona l changes in occupat ion? Yes/No 
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1 1 , If yes, please mention them 
12, Distance of labour market from home kms. 
13, Do you own instruments/Implements to conduct your Job 
YeVNo 
14, I s space of work suf f ic ien t to work e f f i c i en t ly? Yes/No 
15, Do you get a clean and well ven t i la ted place to work? 
(a> Yes/No (b) Mostly/rarely 
16, Does your employer provide you following f a c i l i t i e s ? 
(a) Drinking water* Yes/No 
(b; Bidi I Yes/No 
(c> Refreshment t Yes/No 
(d> Any other 
17, Do you get su f f i c ien t lunch in t e rva l / r eces s /b reak during 
work? (a) « Yes/No (b> Duration 
18, I s place of work general ly dark / l ighted? Yes/No 
19, Did you get any in jury during work? Ye^No 
20, I f yes, please give d e t a i l s : (Major/Minor) 
Time of recovery days 
21 , Did you get any compensation for the injury from the 
employer? Yes/No 
2 2, If yes, v«/hat was the anount? Rs 
23, Please t e l l us the behaviour of your employer general ly: 
(a) Syrrpathetic (b> Rude (c) Sa t i s fac tory 
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2 4 , How y o u r f e l l o w l a b o u r e r s g e n e r a l l y t r e a t you 
( a ) H e l p f u l (b> I n d i f f e r e n t ( c ) U n s a t i s f a c t o r y 
2 5 , Are you a member of l a b o u r u n i o n ? Yes/No 
2 6 , Do you I n t e n d t o c o n t i n u e i n t h e p r e s e n t j o b ? Yes/No 
2 7 , P l e a s e men t ion t h e f u t u r e j o b you a r e l o o k i n g f o r 
I V , L i v i n g C o n d i t i o n s 
1 . P l e a s e g i v e d e t a i l s o f y o u r h o u s e h o l d e j q j e d d i t u r e on t h e 
f o l l o w i n g : 
S . No. I t e m s Va lue i n Rs 
A) Food A r t i c l e s : 
i> Cereals & Pulses 
ii) Fats (Ghee/Oil) 
lii) Milk and Milk Products 
iv) Sugar & Gur 
v) Vegetables/Fnaits 
vi) Tea, etc. 
vli> Others 
B) Clothing (Annual) 
c) Housing (Annual) 
D> Education (Monthly) 
E) Medical 
F> Recreation 
G) Smoke/Drink alcoBiol 
H) Fuel Etc. 
I) Others 
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V. Government Assistance/Relieft 
1, Did you get any Government assistance? Yes/No 
2, If yes then please give detailst 
o.No, Type of A s s i s t a n c e / Purpose Bene f i t 
R e l i e f r e c e i v e d 
A 
B 
C. 
D 
3, Did you r e c e i v e any medical f a c i l i t y from Government 
H o s p i t a l Yes/No 
4 , Do you have any in format ion r e g a r d i n g Family PlanningJ^ 
Ye^No 
5, Do you p r a c t i c e Family P lanning? Yes/No 
VI , Labour Problems: 
1. /rfhat problems do you face in your occupa t ion : 
a. Low Income Yes/No 
b . Indeb tedness Yes/No 
c . 111 h e a l t h Yes/No 
d. Lack of Housing Yes/No 
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e . S a f e t y / I n s u r a n c e Yes/No 
f. D i f f i c u l t y In meet ing both ends Yes/No 
g. Lack of medical f a c i l i t i e s Yes/No 
h , Hygene & S a n i t a t i o n (house) Yes/No 
1 . Lack of c o n t i n u i t y of j o b s Ye^No 
j . Labour Union Yes/No 
2. Hbat I n t o x i c a t i o n do you use? LIquer/Smoking/Chewing 
Tobacco/Other 
3 . Do you s i t I d l e from your work Yes/No 
4 . I f yes# how many days? days In a week, days In 
a month 
5 . Would you suggest any scheme of improvement and developgient 
In your c o n d i t i o n s Yes/No 
6 . I f yes 
Datef of Interview Surveyor 
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